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Abstract
Much research has ﬁeen done in the area of personality and
vocational interest (eg, Hollénd, 1966s Lee and Hedahl, 1973). Tﬁis
research has shown that persoﬁality traits and related vocational choices
are conéistant with norms establiéhed by Joﬁn L. Holland in 1966.
" In this study;‘subjectslwho had completed eight coﬁtiguous

semesters of residence and study at Saint Meinrad College and who Were

graduating in the spring of 1978 were tested using the Edwards Personal
Prefereﬂce Scheaule (EPPS) iﬁ é pretest-posttest two-group design. Group
One consisted of tﬁose students indicating their‘decision to enter a
school of theology in the fall of 1978, whilé Group Two consisted of
those students indicating their decision not to enter a school of theology
in the fall of 1978.

The result of t-tests run between groups in the pfetegt occasion
o&er the Tifteen personality factors of the EPPS showed the two groups
to be homoskedastic in the pretest occasion. The reéqlts of 1east—sum;
square linear regréssidn within each group from pretest 1o poéttest
occasions indicate that the personality profile of Group One is stable;
except fbfvchanges.for the factors of Achievemént, Order, Affiliation,
Intraception, Nuﬁturance and Heterosexuality. The personality profile
for Group Two is stable; except for changes for- the factors of Endurance
and Aggression. These results indicate that a difference in vocational
decision is reflected in differencés in personality traits between the

two groups studie@ over. their four-year programs at Saint Meinrad.




The Relationship Between Personality and
Vocational Decision in Saint Meinrad
College Seniors: A Test of Holland's Theory

Football players are‘agéressive;and competitive, bookkeepers are
shy and precise; truck drivers are indepeﬁdent and forthright in thelr
actions,and clergymen'are épcial)andisensitive to others' needs. Thus do
people stereotyﬁe those inldifferentvoccuﬁations. Through individual
and societal sfereo%yping, én individual'develgps a system by which he
or she assigns:diffgrent ﬁg?;onalitj.typeé to different vocations and
makes Jjudgements on‘ﬁhe poésible career of an individual based upon
knowledge of the individua;ifs personality (Holland, 1966).

Is there 'such a relationship between personality and vocation?
Can knowing an individual's personality lead one to anvaccuréte pre-
diction of that individual's career'choice? Can knowing an individual's
vocation allow for an accurate prediction of personality? In the con-
text of thé Saint Meinrad College community, could it be saia that a
signifibant per#oﬁality difference exists between those students entering
a school of theology and those not entering?

To answer these questions, it becomes necessary to look at the work
done by John L. Holland in the field of personality and vocaﬁional choice.

In the late 1950's, Holland reviewed the work of Strong; Befdie, Darley




and Hagensh, and Super and Crites; these researchers held that an
individual's vocational choice was a function of his vecational interest,
and that this interest was distinct from his personality (Holland, 1966).
From his observations and experience as a vocational guldance counéelor,
Holland noted inconsistancies with this viewpoint. He noted, for example,
that those who held the interest measurement theory tended to interpret
an individual's constructive use of tools as an expression of vocational
interest, while a destructive use of tools (such as hitting someone over
the head with a hammer) was interpreted as an expression of personality.
To Holland, this difference in interpretation was a major inconsistancy.

The chéiée of an occupation is an expressive act which reflects
|l the person's motivation, knowledge, personality and ability. Occupations
|| represent a way -of 1ife, an environment rather than a set of isolated
work functioms or skills. To work as a carpemter (for example) means
not only to use tools but to have a certain status, community role and
a special pattern of living. In this sense, the choice of an occupational
“title represents...the subject’'s motivation, his knowledge of the occu-
pation in question, ‘his insight and understanding of himself and his
abilities. In short, item responses may be thought of as a limited but
useful expressive or projective protocol (Holland, 1966, p. 2).

From his work, Holland (1966; 1973) developed a theory relating
career choice to personality. In foimulating his theory, Holland used
the following backgréund assumptions: (a) the choice of a vocation is
an expression of personaliﬁy,A(b) interest inventories are personality
inventories, (c) vocational stereotypes have reliable and important
psychological and sociological meanings, (d) the members of a vocation
have similar personalities and similér histofies of personal development,
(e) because people in a vocational group have similar personalities, tﬁey
will respond to many situations and problems invsimilar ways; in doing so
they will credte characteristic interpersonal environments and (£) vo-
cational satisfaction, stability and achievement depend on the congru-
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ency between one's personality and the working environment.

With these assumptions, as well as additibnal observatiops, Holland
proceeded to claésify individﬁals into one of six personality types:
Realistic, Investigative, Artistic, Social, Enterprising and Conventional.
Bach individual develops into one of these doﬁinanf personality types
through heredity and environmental influences (Holland, 19?3). This
classification system summarizes both a series of personality traits and
the type.of vocation an individual of a given type would be likely to
choose to best eﬁprgss his personality (Holland, 1966).

0f the siprersonality types, the most importanﬁ-to this study is the
Social personality. This pérsonélity type is characterized in'a person
ﬁho deals with his environment primarily through social interaction. A
Socialypsfson is described in terms of sociébility, nurturance, social
presénce apd ps&choidgical—mindedness. The Social personalify is best
expressed through occu@ations such as scout leader, clinical psychologist,
judgé and clergyman (Holland, 1966).

How well does Holland's systém work in practical application? Quite
well. Studies by Campbell and Holland (1972) and by Wall, Osipoﬁ and
Ashby (1967) have shown that Holland's classifications can be applied
to the categories of tests such as the Strong Vocational Interest Blank,
demonstrating a significant <£r<.001) relationship between subjects'
persenalities and v&cational interest. ResultsAsimilar to fhe ahove
were found by Frantz and Walsh <i972), Holiahd, Sorenson, Clark, Nafgziger
and Blum (1973), and Lee and Hedahl (1973).

Based on the above, it can be predicted that a difference in voca-
tiénal interest will be reflected in a significant personality difference.;'

Specifically, a choicg by an individual to enter the priesthood (as in;




by

dicated by the choice to enter a school of theology) should be reflected
in a difference of scores on a personality test such as the Cattell
Sixteen Personality Factor Inventory (16 PF) when compared to the scores

of those not entering the priesthood., Work by Cattell (1965)¢indiéated

"|la consistant personality profile for clergymen. This profile is shown

in Figure 1.

. Insert Figure 1 about here

High scores on the A, B, C and I factors of this profile show clergy.
to be outgoing, intelligent, stable and compassionate. The low scores
on the G, L, N, 0 and Qi faétors‘indicate qualities of concienticusness,

trustworthiness, forthrightness, placidness and conservitism. The moderat

liness, willingness to take some risk, imagination, balance between self-

and group—sufficienoy, an ability to stay in cqntrol and a slighf tendency
toward ovamctivenesg (Cattell, 1965)., Work by Williams (1972) has shown

a significant Q£§<.001) relationship between.this personality profile and

Holland's Social personality classification.

For the population.in this study, the senior class of Saint Meinrad
College, significant personalitj differences between thosé entering a
school of theology and those not entering were determined by differences
in group profiles on the Edwards Personal Preference Schedule (EPPS).
Like the 16 PF, the EPPS measures distinct personality traits aléng
fifteen bi-polar continua and indicates the strengths of these factors
in relation to each other (Buros, 1964)., Studies show the EPPS and 16 PF

can be correllated (x=0.50) and are compatible research instuments for

llscores on the E, F, H, N, Q2,~Q§ and Q& Tactors show asserbiveness, friend;

i
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personality studies (Borgotta- and Lambert, 1968). A full description
of the EPPS can be found in Appendix A.

Tn testing the senior class of Saint Meinrad College; it was pre-
dicted that (a) there would be a signifiqant difference ‘in pe?sbnalify
profile for the group entering theology when cémpared to the profile.
of_thé grouﬁ not entering theology and (v) there would be a significant
difference‘in’perSOnélity profile of all subjects when compared with
the EPPS profile compiled in 1974, The formal hypotheses are as foliéws:

HO: There is ng significantvchange either ﬁithin:groupfor b@%ﬁeen |
groups from'the pretest to the posttest conditions, where the cﬁangeﬂis
due to non—chancé factéfs.

H1= There is significant cﬁange both ﬁithin»group aqd between groups
from thg'pretest to the posttest conditions, where the chéhge is due to
non—chance‘facﬁors. ‘

It is recognized that testing was done on a limited sample, and that
test results caﬁnot be generalized to include other ﬁopﬁlation51 
Definitions ‘

Two terms are used which ha&e specific meaning in the context of this
paper. Thesé terms are:

1. personality: the more or less stable and enduring organization'
of a person's character, temperment, intellect and physique which
determineé his unique adjustment to his environment (Liebert and Spiegler
1974),

2. career/vocation: the series of individual job experiences
Within a givén work field a person engages in after completion of formal

education (Waterman and Waterman, 1976).




Method
Subjects. The subjects for this study (N = 17) were members of
the éenior class of Saint Meinrad Collegel a Roman Cath;lic seminary.
The age range of'the subjects was 20 to 22 years at the time of the
study. The subjects were chosen on the basis of their.having had
both eight contiguoﬁs semesters of residence and study at the college.

Instrumentation. The Edwards Personal Preference Schedule (EPPS),

a research and counseling instrument designed to measure fifteen per-
sonality variables and proviqe comparisdﬁ;pf these variables (Bdwards,
1959).

Procedure. The design format Qf'thisrstudy meets the requirements
of Campbell and Stanley (1963) as a preaéééttést £Woégrbup design.

All pretest data was collec{ed in-thehféll of 1974 upon the
subjects' entrance“to Saint Meinrad Collegé. Testing in'the:bosttest
condition was doﬁe'in the spfiﬁg of 1978;;testing‘was done only on thaose
students enrolléd in Saint Meinrad>for eiéﬁt contiguous semesters, and
graduating in the spring of 1978. Grouﬁﬂmembership was determined by
each subject's choice to enter or not enter a school of theology in the
fall of 1978. Group One (N = 12) consisted of those subjects indicating
their decision to enter a school of theology, while Group Two (N = 5)
consisted of those subjedts indicating their decision not to enter
a schooi of theoiogy.

To test for homoskedasticity between the two groups in the pretest
dcciéi@ny t-tests were run across all fifteen personaiity vaiiables of
the EPPS. Linear regression was performed to ferret out‘significant

differences in pefsonality from pretest to posttest occasioné within

e&ah_gxou;u__Muliiyariani_ieghhiques_mould_have_proyided_more_in:dggﬂy‘




irnformation. However, sugh techniques were not readily available.
Results

None of the t-~tests run between groups in the prétest occasion
indicated any significant differences in scores between tﬁe two groups
ofrsubjects on any of the fifteen personality variables. Results were
constrained at £< .01; however, even at p<.10, no significant differ-
ences were found. The results of the t-tests are pregenfed in Table
1. It can be inferred, therefore, that on the pretest data, the two

. sample groﬁps were homoskedastic,

'Insert Table 1 about here

With~homoskedasticity between Group One\and,Group Two in the
pretest d¢§asi¢n iétermined, the leagt-sum-square method’of linear
regféssioﬁuuas usei on the\wifhin—group data from érétest to posttest
’ occasiongﬁjor each pf the fifteen personality variables. The least-sum-
sqﬁéfe method of”régression'prdduces a linear e@uation for the line of
best fit.: The line prodﬁced is such that the squared déviatioh';alues
from the line are at a minimum value (Runyon and Haber, 1976). The

general equation for the line of best fit is

y = a+ bx
where
¥y = the value of the posttest score,
a = the intercept of the line on the abcissa,

b = the regression of y on x and,

il

x = the value of the pretest score.

The degree of accuracy with which the resultant linear equations predict

the relationship between the pretest and posftest values is indicated




by the Pearson product»moment coeff1c1ent referred to as the Pearson.g<"

Slnce the value of r needed at a glven confidence 1eve1 varies wlth
the number of data palrs studled crltlcal values are set for the

degree of freedom (df) of the sample, where the df is equal to the

-number of subJects mlnus two.' The crltlcal values of-r ‘are expreSSed '

JAn the follOW1ng general forms-

’ r(df)— c E‘d ;ﬂ;h?;{iﬂ;

" where

¥73:r the Pearson Iy
_ Q_A ihe degrees of freedom, oL
o= the crltlcal value of the Pearson r,'

(“ B probablllty and,

the de51gnated alpha leve1.<' :

: E One

For Group One, the crltlcal values for r were as follows.‘ ‘
(10) =58, ;3<-05

x (10)

ol

71 34 .01

4Based on thls, the regre351on equatlons for the varlables Achlevement :

‘ 'Order, Afflllatlon, Intraceptlon, Nurturance and Heterosexuallty Were

31gn1flosnt The equatlon for Achlevement was

19 7+ 53 x,.' o
r= .62_,

1nd10ating an increase for the need to see tanglble results An performed V

tasks.f Thls is p0551b1y due to a de51re to Want ﬁanglble proof for the‘

-; ~;Ades1rab111ty of the ordalned mlnlstry in. thelr llves._ It should be

'noted, however, that the coefflclent of determlnatlon (r ) for thls :'

Lequatlon was .38 1ndlcat1ng that the 11ne of best flt for thls factor ;
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explains 38% of the values obtained. This indicates that other factors
not tested for are contributing to the change in the strength of this
need,
- The equation for Order was
y=17.5-.80 x,
= 71,
This equation was significant at p .01. The equation indicates that the
need for order for this group has leésened. Combined with Achievement,
it could mean that more attention is paid to tangible results and less
to the technique with which the results are obtained.. Theiéz = .49,
indicating that only about half of the obtained results aré explained
by the equation, ieaving the possibility of other factors being at work.
The equation for Affiliation was |
y = 17.0 - .65 x,.
r = .58.
This indicates a lower need to affiliate with others. It is possible
also in this case that the need to achieve causes:ohe in this group to
become more task- oriented to the exclusion of a great deal of social
contact. Other factors may be at work, as 32 = ,34; the equation only
accounts for 34% of the variance encountered.
The equatioﬂ for the variable Intraception, significant at p .01,
was
y = 13.0 - .70 x,
r= .79,
indicating a lower need in the group to investigate motives and reflect
on éctions performed both by themselves and others. This is possibly

due to the admonision to "accept others as they are", -an attifude stressed
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in many of the courses at Saint Meinrad. The 52 = ,62, indicating the
1ine of best fit accounts for more than half of the plotted values.

The equation for the variable Nurturance was

‘ -y = 30.4 - .5l x,
r= .67,

indicatiﬁg a lessened need to care for other people énd show such feelingc
as sympathy. The drop in value appears to ﬁe tied in with the drop in
Affiliation; not only do students have less need to affiligte, but also
have less tendency to be ﬁarm and open when they do affiliate. it is
poésible that one reaéon for. the change is the tendehcy fofhstudehts to
put first priority on classwork, devoting whatever time ié-lefg‘to
socialize;- However, during much of that socializing; the thought of -
future tasks is usually.in mind, thus lessening the éhénces of becoﬁipg
totally involved with the other person. Other factors are'involﬁéa, as
r 2 JA45: the equation accounts for less than half of the‘obtainéd
values. | -

The variable Heterosexuality yields the following equation;

y=17.5 - .59 x,
r= .58,

This indicates a lessened need to associate with members of the opposite
sex. One possible reaSoﬁ for this change is that those going on to ¢
theology are starting to associate with members of the opposite sex
in a manner appropriate for aﬁ ordained minister. This type of relétion—
ship would reflect on the EPPS. Since g? = .24, other factors are at

work to effect the change in test value.

Group Two

In Group Two, the critical values for the Pearson r were
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(3) = .87, pe .05 | :

(3) = .95, p<.01.

Ik

I

Using this criteria, the variables Aggression and Endurance were found
to have significant equations. The first of these, Aggreésion, héd the
following equation: v

y = 15.0 + .7 x,

r = .92,

, indicatiﬁg that the need to express aggression rose. The QZ = .85; the
line of best fit expiains most of the obtained values; Tbié need to act
aggressively ﬁay be tied in with a need to express frustration or
dissatisfaction. It has been noted from-personal observation that a
student planning to leave the Saint Meinrad.program exhibitsva greater
tendency to yocalize complaints about the college program, and ds:more:
likely to be forthright in their comments on the program.

The equation for the varlable Endurance was

y = "3-8+ 1-0 X,

Z_[‘__ = .87,
indicating a greater need in this group to see a task through to its end/
The ;2 = .66, indicating that the line of best fit explains 66% of the

obtained values. This need to finish a task may be attributed to the
desire of students in this group to finisgh the Saint Meinrad program,
thus leaving them free to enter other fields of endeawor.
Conclusions
As the data indica£es; students entering Saint.Meinrad College
as freshmen have a similar personalityAprofile as measured by the EPPS.
As these students experience four years of the Saint Meinraa acddemic

and formation programs, a shift occurs in the profiles. When the samé
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students are tested four years later, and compared on the basis of their
vocational committment, significant personality trait changes are found
within each groﬁp. ‘The personality for each group, comparing pretest

and posttest profiles, are presented in Figures 2 and 3.

Insert Figures 2. and 3 about here

Tt appears the alternative hypothesis can be acceptedﬁ differences -
in vocational choice appear as significant differences in personality
profiles for the two groups of students studied. |

It should be noted that theApossibility of a Type II error does
exist, ‘although the probability is.minimal. For Group One, the prob-

ability for such an error is two chances out of ten experimental situation

(E<='20)’ meaning that for every ten experiments run on homogeneous groups| -

of subjects, two experimental situations will yield significantly-changed
results. For Group Two, the possibility for error is one time out of ten
experimental situations (E<.io), meaning that out of ten experiments rmn
on homogeﬁeoué grouﬁs of subjects, one experimental situation will yield
significantly-changed results. These values aré low enough to allow one
to accept the trait changes as consistant for any group in this seminary
situation.

’Fuither research should be done on similar groups in this college
situation to determine if the trait changes found in this study are
consistant for othgr groups, and to determine if other.trends in

personality development, not found.By this study, exist.
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Figure Caption
Figure 1 shows the ééttell 16 PF profile for clergymen. The
mean score of each factor for the group tested (N = 100) is plotted.
The upper quartile; mean score and 1ower‘quartile score for each factor

is also provided.
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Figure Caption
Figure 2 compares the personality profiles of Group One from
the pretest to the posttest occasions. The percentile ranks shown were

deri&ed from the average standard score for each factor.
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Figure Caption
Figure 3 compares the personality profiles of Group Two from the
pretest to the posttest occasions. The percentile ranks shown were

derived from the average standard score for each factor.
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Appendix A: The Edwards Personal Preference Schedule
The Edwards Personal Preference Schedule (EPPS) is a research and’
coﬁnseling instrument designed to measure fifteen independent pefson—
ality variables and provide for a numeriéal‘and visual means of compar-
ison of those variables (Edwards, 1959). |
ipclude& in thisvsection are: (a) a description of the fifteen
personality vafiables, (v) a copy of the EPPS test booklet and (c) one

copy of the EPPS answer sheet,




1oaeh Achicvement: To do one’s best, to be suc-

ssful, to aceomplish tasks requiring skill and clfort,
o be o recopnized authority, to accomplish something
of preat significance, (o do a dificult job well, to solve
dithicult problems and puzzles, o be able to do things
better than others, to write a great novel or play.

2oalel Defersnee: To pet suggestions from others,
to find oul what others think, to follow instructions
and de what s expected, o praise ('afhcrs, to tell others
that they have done a good job, to accept the leader-
ship of others, to read about great men, to conform to
custome and avoid the - uncopventional, to let others
make decisions.,

3. ord Order: To have written work neat and or-
ganized, to make plans before starting on a difficuit
task, o have things organized, to keep things neat and
orderly, to make advance plans when taking a trip, 10
organize details of work, to keep Jetters and files ac-
cording to some system, 0 have meals organized and
a delinite time for eating, to have things arranged so
that they run smoothly without change.

4. exh Bxhibntion: To say witly and clever things,
to tell amusing jokes and stories, to talk about personal
adventures and expericnees, to have others notice and
comment upon one’s appeariance, to say things just to
sce what clfect it will have on others, to alk about
personal achicvements, to be the center of attention,
- use words that others do not know the meaning of,
ab ask questions others cannot answer.

5. aut Autonomy: To be able to come and go as
desired, to say whit one thinks about things, (0 be in~
dependent of others in making decisions, to feel free
te do what one wants, to do things that are unconven-
tional, to avoid situations where one is expected (o
conform, 1o do things without regard to what others
may think, 10 criticize those in positions of authority,
to averd responsibilities and obligations,

o afl Afitiation: Yo be loyal to Triends, to particid
pale in friendly groups, to do things for friends, 1o
forn new (ricodships, to make as many friends ay
possible, to share things with friends, to do things withf
Fricnds rather than alone, to form strong attachments,
to write Jetters to friends. ‘

7. int intraception: To analyze one’s motives and,
feelings, 1o observe others, o understand how others'
feel about problems, to put onc’s seif in another's place,:
to judge people by why they do things rather than hyg
what they do, to analyze the behavior of others, to
smalyze the maotives of others, to predict how others
will act.

I

Bosue Suecoraner: To have others provide hc!pz
when in trouble, to seek encouragement from others,
to hiave athers he kindly, to have others be sympathetic
~wad understanding about personal problems, to reecive:

great deal ol alfection from others, to have others
do favors cheerfully, to be helped by others when de-

Reproduced from The Edwards Personal Preference Schedule Manual,
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pressed, to have others feel sorry when one s sick, to
have a fuss made over one when hust,

9. dom Dominance: To argue for one’s pont of
view, to be a leader in proups to which one belongs,
to be regarded by others as o leader, to be clected or
appointed  chatrman  of  commitiees, to make group
decisions, to sctile arguments and  disputes between
others, 1o persuade and influence others 1o do wha
one wants, to supervise and direet the actions of others,
te tell others how to do their jobs.

10, aba Abasement: Vo feel guilty when one does
something wrong, to aceept blame when things do not
go right, to feel thut personal pain and misery sulfered
does more good than barm, to feel the need Tor punish-
ment for wrong doing, (o feel betier when giving in
and avoiding a fight than when having one’s own way,
to feel the need for confession of errors, to feel de-
pressed by inabilily to handle situations, to feel timd
in the presence of superiors, to feel inferior o others
tn most respects,

11, wur Nurturance: To help friends when they are
in trouble, Lo assist others less fortunale, 1o treat others
with kindness and sympathy, to forgive others, to do
small Tavors for others, 1o be generous with others, to
sympathize with others who are hurt or sick, 10 show
w great deal of alfection toward others, to have others
confide in one about personal problems.

12, ehg Change: To do new and different things, to
travel, to meet new people, to experience novelty and
change in daily routine, to experiment and try new
things, to cat in new and difTerent places, Lo try new
and different jobs, to move about the country and live
in different places, to participate in new Jads and
fashions,

13, end Enduranee: To keep at a job untl it is
finished, to complete any job undertaken, to work hard
at a task, to keep ot a puzzle or problem untit it iy
solved, to work at a single job before taking on others,
to stay up late working in afder to get a job done, to
put in fong hours of work without distraction, to stick
at a problem even though it may seem as il no progress
is betng made, to avoid being interrupted while at work.

14. het Heterosexuality: To go out with members
of the opposite sex, to engage in social activities with
the oppesite sex, to be in love with somcone of the
opposite sex, 1o kiss those of the opposite sex, to be
regirded as physically attractive by those of the op-
posite sex, to participate in discussions about sex, o
read books and plays involving sex, 1o listen 1o or o
tell jokes involving sex, to become sexually excited.

15, age Aggression: To attack contrary points of
view, to tell ofhers what one thinks about them, to
griticize others publicly, to nmiake fun of others, to el
others off when disagrecing with them, to get revenge
for insults, to become angry, to hlame athers when
things go wrong, to read newspaper accounts of violkenee,
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Edwards Personal Preference Schedule

Allen L. Edwards, Umversny of Washmgton

DIRECTIONS

This schedule consists of a number of pairs of statements about things that you may or may not
like; about ways in which you may or may not feel. Look at the example below.

A T like to talk about myself to others.
. B I like to work toward some goal that I have set for myself,

Which of these two statements is more characteristic of what you like? If you like “talking about
yourself to others” more than you like “working toward some goal that you have set for yourself,” then
you should choose A over B. If you like “working toward some goal that you have set for yourself” more
than you like “talking about yourself to others,” then you should choose B over A.

You may like both A and B. In this case, you would have to choose between the two and you should
choose the one that you like better. If you dislike both A and B, then you should choose the one that you
dislike less. :

Some of the pairs of statements in the schedule have to do with your likes, such as A and B above.
Other pairs of statements have to do with how you feel. Look at the example below.

A T feel depressed when I fail at something.
B T feel nervous when giving a talk before a group.

N Which of these two statements is more characteristic of how you feel? If “being depressed when you
fail at something” is more characteristic of you than “being nervous when giving a talk before a group,”
then you should choose A over B. If B is more characteristic of you than A, then you should choose B
over A.

If both statements describe how you feel, then you should choose the:one which you think is more
characteristic. If neither statement accurately describes how you-feel, then you should choose the one
which you consider to be less inaccurate.

Your choice, in each instance, should be in terms of what you like and how you feel at the present
time, and not in terms of what you think you should like or how you think you should feel. This is
not a test. There are no right or wrong answers. Your choices should be a description of your own per-
sonal likes and feelings. Make a choice for every pair of statements; do not skip any.

The pairs of statements on the following pages are similar to the examples given above. Read each
pair.of statements and pick out the one statement that better describes what you like or how you feel.
Make no marks in the booklet. On the separate answer sheet are numbets corresponding to the numbers
of the pairs of statements. Check to be sure you are marking for the same item number as the item you
are reading in the booklet.

If your answer sheet is printed If your answer sheet is printed
in BLACK ink: : in OTHER THAN BLACK ink:
For each numbered item draw a circle around For each numbered item fill in the space
the A or B to indicate the statement you for A or B as shown in the Directions on
have chosen. ~ the answer sheet.

Do not turn this page until the examiner tells you to start.

Capyright 1953 bml\og:ccl Corporation.

All rights ressrved &s stated if lhe manual and Catalog,

Printed in U.S.A. The Psychologlcali\Corporuhon, New York, N.Y,

% Y 70-190TB
Copytight in-Gre i ert Britain

The schedule contained in this booklet has been designed for use with answer forms published or authorized by THe Psychological




-5

10

11

12

13

14

15

16

& > W

Wy W

>

vo)

o

I like to help my friends when they are in trouble.
I like to do my very best in whatever I undertake.

I like to find out what great men have thought about
various problems in which I am interested.

I would like to accomplish something of grear signifi-
cance.

Any written work that I do I like to have precise, neat,
and well organized.

I would like to be a recognized authority in some:job,
profession, or field of specialization.

I like to tell amusing stories and jokes at parties.

I would like to write a great novel or play.

T like to be able to come and go as | want to.

I like to be able to say that I have done a difficult
job well.

I like to solve puzzles and problems that other people
have difficulty with.

B T like to follow instructions and to do what is expected

of me.

I like to experience novelty and change in my daily
routine. )

B 1 like to tell my superiors that they have done a good

>
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job on something, when I think they have.

I like to plan and organize the details of any work
that I have to undertake.

I like to follow instructions and to do what is expected
of me.

I like people to notice and to comment upon my ap-
pearance when I am out in public,
I like to read about the lives of great men,

I like to avoid situations where I am expected to do
things in a conventional way.
I like to read about the lives of great men.

I would like to be a recognized authority in some job,
profession, or field of specialization.

I kike to have my work organized and planned before
beginning it.

I Like to find cut what great men have thought about
various problems in which I am interested,

B If I have to take a trip, I like to have things planned

W

in advance.

I like to finish any job or task that I begin.

I like to keep my things neat and orderly on my desk
or workspace.

I like to tell other people about adventures and strange
things that have happened to me.

B T like to have my meals organized and a definite time

set aside for eating,

I like to be independent of others in deciding what I
want to do.

I like to keep my things neat and orderly on my desk

or workspace,

I like to be able to do things better than other people
can.

B I like to tell amusing stories and jokes at parties.
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I like to conform to custom and to avoid doing things
that people I respect might consider unconventional.

I like to talk about my achievements.

I like to have my life so arranged that it runs smoothly
and without much change in my plans.

I like to tell other people about adventures and strange
things that have happened to me.

I like to read books and plays in which sex plays a
major part.
I like to be the center of attention in a group.

I like to criticize people who are in a position of au-
thority.

I like to use words which other people often do not
know the meaning of.

I like to accomplish tasks that others recognize as re-
quiring skill and effort.

I like to be able to come and go as | want to.

I like to praise someone I admire.
I like to feel free to do what I want to do.

I like to keep my letters, bills, and other papers neatly
arranged and filed according to some systemn,

I like to be independent of others in deciding what I
want to do.

I like to ask questions which I know ‘no one will be
able to answer.

I like to criticize people who are in a position of au-
thority.

I get so angry that I feel like throwing and breaking A
things.
I-like to avoid responsibilities and obligations.

I like to be successful in things undertaken.
I like to form new friendships.

I like to follow instructions and to do what is expected
of me.
I like to have strong attachments with my friends.

Any written work that I do I like to have precise, neat,
and well organized.

I like to make as many friends as I can.

I like to tell amusing stories and jokes at parties.
I like to write letters to my friends.

I like to be able to come and go as I want to.
I like to share things with my friends.

I like to solve puzzles and problems that other people
have difficulty with,

I like to judge people by why they do something—not
by what they actually do.

I like to accept the leadership of people I admire.

I like to understand how my friends feel about various
problems they have to face.

I like to have my meals organized and a definite tme
set aside for eating.

B I like to study and to analyze the behavior of others,
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I like to say things that are regarded as witty and
clever by other people. -

B T like to put myself in someone else’s place and to
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imagine how I would feel in the same situation.

I like to feel free to do what I want to do.

I like to observe how another individual feels in a
given situation.

I like to accomplish tasks that others recognize as re-
quiring skill and effort,

I like my friends to encourage me when I meet with
failure.

When planning something, I like to get suggestions
from other people whose épinions I respect.

I like my friends to treat me kindly.

I like to have my life so arranged that it runs smoothly
and without much change in my plans.

I like my friends to feel sorry for me when I am sick.

I like to be the center of attention in a group.

I like my friends to make a fuss over me when I am
hurt or sick,

I like to avoid situations where I am expected to do
things in a conventional way.

B T like my friends to sympathize with me and to cheer

o
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me up when I am depressed.

I would like to write a great novel or play.

When serving on a committee, I like to be appointed
or elected chairman,

When I am in a group, I like to accept the leadership
of someone-else in deciding what the group is going
to do.

I like to supervise and to direct the actions of other
people whenever I can.

I like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

I like to be one of the leaders in the organizations and
groups to which I belong.

I like to ask questions which I know no one will be
able to answer.

I like to tell other people how to do their jobs.

I like to avoid responsibilities and obligations,

I like to be called upon to settle arguments and dis-

putes between others.

I would like to be a recognized authority in some job,
profession, or field of specialization.

B T feel guilty whenever I have done something I know

W >

is wrong.

I like to read about the lives of great men,

I feel that I should confess the things that I have done
that I regard as wrong.

I like to plan and organize the det;clils of any work
that T have to undertake.

When things go wrong for me, I feel that I am more
to blame than anyone else.
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I like to use words which other people often do not
know the meaning of.

I feel that I am inferior to others in most respects.

I like to criticize people who are in a position of au~
thority.

I feel timid in the presence of other people I regard
as my superiors. '

I like to do my very best in whatever I undertake.

I like to help other people who are less fortunate than
I am.

I like to find out what great men have thought about
various problems in which I am interested.
I like to be generous with my friends.

I like to make a plan before starting in to do some-
thing difficult.

I like to do small favors for my friends.

I like to tell other people about adventures and strange
things that have happened to me.

I like my friends to confide in me and to tell me their
troubles.

I like to say what I think about things.

I like to forgive my friends who may sometimes
hurt me.

I like to be able to do things better than other people
can,

I like to eat in new and strange restaurants.

I like to conform to custom and to avoid doing things
that people I respect might consider unconventional.

I like to participate in new fads and fashions.

I like to have my work organized and planned before
beginning it
I like to travel and to see the country.

I like people to notice and to comment upon my ap-
pearance when [ am out in public.

I like to move about the country and to live in differ-
ent places.

I like to be independent of others in deciding what I
want to do.

I like to do new and different things.

I like to be able to say that I have done a difficult job -
well.

I like to work hard at any job I undertake.

I like to tell my superiors that they have done a good
job on something, when I think they have,

I like to complete a single job or task at a time before
_ taking on others.

I T have to take a trip, I like to have things planned
in advance.

B T like to keep working at a puzzle or problem until

it is solved.

I sometimes like to do things just to see what effect
it will have on others.

I like to stick at a job or problem even when it may
seem as if I am not getting anywhere with it.
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I like to do things that other people regard as un-
conventional,

I like to put in long hours of work without being
distracted,

I would like to accomplish something of great signifi-
cance,

I like to kiss attractive persons of the opposite sex.

I like to praise someone I admire,

I like to be regarded as physically attractive by those
of the opposite sex.

I like to keep my things neat and orderly on my desk
or workspace,

I like to be in love with someone of the opposite sex.

I like to talk about my achievements.

I like to listen to or to tell jokes in which sex plays
a major part.

I like to do things in my own way and without regard
to what others may think.

I like to read books and plays in which sex plays a
major part.
I would like to write a great novel or play.

I like to attack points of view that are contrary to
mine.

When I am in a group, I like to accept the leaderéhip
of someone else in deciding what the group is going
to do.

I feel like criticizing someone publicly if he deserves it.

I like to have my life so arranged that it runs smoothly
and without much change in my plans.

I get so angry that I feel like throwing and breaking
things.

I like to ask questions which I know no one will be
able to answer.

I like to tell other people what I think of them.

I like to avoid responsibilities and obligations.

I feel like making fun of people who do things that
I regard as stupid.

I like to be loyal to my friends.
I like to do my very best in whatever I undertake.

I like to observe how another individual feels in a
given situation.

I like to be able to say that I have done a difficult
job well.

I like my friends to encourage me'when I meet with
failure.
I like to be successful in things undertaken.

I like to be one of the leaders in the organizations and
groups to which I belong.

I like to be able to do things better than other people
can.

When things go wrong for me, I feel that I am more
to blame than anyone else.

I like to solve puzzles and problems that other people
have difficulty with.

81

82

83

84

85

86

87

88

89

90

91

92

93

84

95

96

W e

>

> 0w o »w » W

W

I like to do things for my friends.

When planning something, I like to get suggestions
from other people whose opinions I respect.

I like to put myself in someone else’s place and to
imagine how I would feel in the same situation,

I like to tell my superiors that they have done a good
job on something, when I think they have.

I like my friends to be sympathetic and understanding
when I have problems.

I like to accept the leadership of people I admire.

When serving on a committee, I like to be appointed
or elected chairman,

When I am in a group, I like to accept the leadership
of someone else in deciding what the group is go-
‘ing to do.

If T do something that is wrong, I feel that I should
be punished for it.

I like to conform to custom and to aveid doing things
that people I respect might consider unconventional.

I like to share things with my friends,

I like to make a plan before starting in to do some-
thing difficult.

I like to understand how my friends feel about vari-
ous problems they have to face.

If T have to take a trip, I like to have things planned
in advance.

I like my friends to treat me kindly,

I like'to have my work organized and planned before
beginning it. '

I like to be regarded by others as a leader.

I like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

I feel that the pain and misery that I have suffered has
done me more good than harm.

B I like to have my life so arranged that it runs smoothly
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and without much change in my plans,

I like to have strong attachments with my friends.

I like to say things that are regarded as witty and
clever by other people.

I like to think about the personalities of my friends
and to try to figure out what makes them as they are.

B I sometimes like to do things just to see what effect
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it will have on others.

I like my friends to make a fuss over me when I am
hurt or sick,

I like to talk about my achievements.

I like to tell other people how to do their jobs.
I like to be the center of attention in a group.

I feel timid in the presence of other people I regard
as my superiors. ¢

I like to use words which other people often do not

_ know the meaning of.

I like to do things with my friends rather than by
myself,

B I like to say what I think about things.
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I like to study and to analyze the behavior of others.

I like to do things that other people regard as uncon-
ventional,

I like my friends to feel sorry for me when I am sick.

1 like to avoid situations where I am expected to do
things in & conventional way.

I like to supervise and to direct the actions of other
people whenever I can.

I like to do things in my own way without regard to
what others may think.

I feel that I am inferior to others in most respects.

I like to avoid responsibilities and obligations.

I like to be successful in things undertaken.
I like to form new friendships.

I like to analyze my own motives and feelings.
I like to make as many friends as I can.’

I like my friends to help me when I am in trouble.

I like to do things for my friends.

I like to argue for my point of view when it is at-
tacked by others.

I like to write letters to my friends.

I feel guilty whenever I have done something I know
is wrong.

I like to have strong attachments with my friends.

I like to share things with my friends.
I like to analyze my own motives and feelings.

I like to accept the leadership of people I admire,

I like to understand how my friends feel about vari-
ous problems they have to face.

I like my friends to do many small favors for me
cheerfully. ’

B T like to judge people by why they do something—
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not by what they actually do.

When with a group of people, I like to make the
decisions about what we are going to do.

B I like to predict how my friends will act in various
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situations.

I feel better when I give in and avoid a fight, than
I would if I tried to have my own way.

I like to analyze the feelings and motives of others.

1 Iike to form new friendships.

I like my friends to help me when 1 am in trouble.

I like to judge people by why they do something—
not by what they actually do.

1 like my friends to show a great deal of affection
toward me, '

I like to have my life so arranged that it runs
smoothly and without much change in my plans.

1 like my friends to feel sorry for me when I am sick.

I like to be. called upon to settle arguments and dis-
putes between others.

I like my friends to do many small favors for me
cheerfully.
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I feel that I should confess the things that I have
done that I regard as wrong.

I like my friends to sympathize with me and to cheer
me up when I am depressed.

I like to do things with my friends rather than by
myself,

B I like to argue for my point of view when it is at-
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tacked by others.

I like to think about the personalities of my friends
and to try to figure out what makes them as
they are. o

I like to be able to persuade and influence others to
do what I want to do.

I like my friends to sympathize with me and to cheer
me up when I am depressed.

B When with a group of people, I like to make the
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decisions about what we are going to do.

I like to ask questions which I know no one will be
able to answer.

I like to tell other people how to do their jobs.

I feel timid in the presence of other people I regard
as my superiors.

I like to supervise and to direct the actions of other
people whenever I can.

I like to participate in groups in which the members
‘have warm and friendly feelings toward one another.

B I feel guilty whenever I have done something I know

w >

S

>

is wrong.

1 like to analyze the feelings and motives of others.

I feel depressed by my own inability to handle vari-
ous situations.

1 like my friends to feel sorry for me when I am sick.

I feel better when I give in and avoid a fight, than
I would if'I tried to have my own way.

I like to be able to persuade and influence others to
do what | want.

I feel depressed by my own inability to handle vari-
ous situations.

I like to criticize people who are in a position of
authority.

B 1 feel timid in the presence of other people I regard
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as my superiors,

I like to participate in groups in which the members
have warm and friendly feelings toward one another.

1 like to help my friends when they are in trouble.

I like to analyze my own motives and feelings.

I like to sympathize with my friends when they are
hurt or sick.

I like my friends to help me when I am in trouble.

I like to treat other people with kindness and sym-
pathy.

I like to be one of the leaders in the organizations

and groups to which I belong.

I like to sympathize with my friends when they are
hurt or sick.
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I feel that the pain and misery that I have suffered
has done me more good than harm.

I like to show a great deal of affection toward my
friends.

I like to do things with my friends rather than by
myself,

I like to experiment and to try new things.

I like to think about the personalities of my friends
and to try to figure out what makes them as
they are.

I like to try new and different jobs—rather than to
continue doing the same old things.

I like my friends to be sympathetic and understand-

ing when I have problems.
I like to meet new people.

I like to argue for my point of view when it is at-
tacked by others,

I like to experience novelty and change in my daily
routine.

I feel better when I give in and avoid a fight, than I
would if I tried to have my own way.

I like to move about the country and to live in differ-
ent places,

I like to do things for my friends.

When I have some assignment to do, I like to start
in and keep working on it until it is completed.

I like to analyze the feelings and motives of others.
I like to avoid being interrupted while at my work.

I like my friends to do many small favors for me
cheerfully.

I like to stay up late working in order to get a job
done,

I like to be regarded by others as a leader.

I like to put in long hours of work without being
distracted.

If I do something that is wrong, I feel that I should
be punished for it.

B I like to stick at a job or problem even when it may
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seem as if I am not getting anywhere with it

I like to be loyal to my friends.
I like to go out with attractive persons of the op-
posite sex.

I like to predict how my friends will act in various
situations.

I'like to participate in discussmns about sex and sex-
ual activities,

I like my friends to show a great deal of affection
toward me.

I like to become sexually excited.

When with a group of people, I like to make the
decisions about what we are going to do.

I like to engage in social activities with pcrsons of
the opposite sex.
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I feel depressed by my own inability to handle vari-
ous situations.

B I like to read books and plays in whxch sex plays a

W

o >

os s v e

G m > » Wk

>

major part,

I like to write letters to my friends.

I like to read newspaper accounts of murders and
other forms of violence,

I like to predict how my friends will act in various
situations.

I like to attack points of view that are contrary to
mine.

I like my friends to make a fuss over me when I
am hurt or sick.

I feel like blaming others when thmgs go wrong
for me.

I like to tell other people how to do their jobs.

I feel like getting revenge when someone has in-
sulted me.

I feel that I am inferior to others in most respects.

I feel like telling other people off when 1 disagree
with them.

I like to help my friends when they are in trouble.

I like to do my very best in whatever I undertake.

1 like to travel and to see the country.

T like to accomplish tasks that others recognize as

requiring skill and effort.

I like to work hard at any job I undertake.

I would like to accomplish something of great sig-
nificance. :

I like to go out with attractive persons of the op-
posite sex.
I like to be successful in things undertaken,

I like to read newspaper accounts of murders and
other forms of violence.

I would like to write a great novel or play.

I like to do small favors for my friends.

When planning something, I like to get suggestions
from other people whose opinions I respect.

I like to experience novelty and change in my daily
routine.

B T like to tell my superiors that they have done a good
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job on something, when I think they have,

I like to stay up late working in order to get a job
done.

I like to praise someone I admire.

I like to become sexually excited.
I like to accept the leadership of people I admire.

I feel like getting revenge when someone has insulted
me.

‘When I am in a group, I like to accept the leadership

of someone else in deciding what the group is
- going to do.
I like to be generous with my friends.

I like to make a plan before starting in to do some;
thing diffcult.
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I like to meet new people.

Any written work that I do I like to have precise,
neat, and well organized.

I like to finish any job or task that I begin.

I like to keep my things neat and orderly on my desk
or workspace.

A T like to be regarded as physically attractive by those

of the opposite sex.

B I like to plan and organize the details of any work
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B I like to say things that are regarded as witty and .

that 1 have to undertake.

I like to tell other people what I think of them.

I like to have my meals organized and a definite
time set aside for eating.

I like to show a great deal of affection toward my
friends.

clever by other people,

I like to try new and different jobs—rather than to
continue doing the same old things.

B 1 sometimes like to do things just to see what effect
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it will have on others.

I like to stick at a job or problem even when it may
'seem as if ] am not getting anywhere with it.

1 like people to notice and to comment upon my ap-
pearance when I am out in public,

I like to read books and plays in which sex plays a
major part.
I like to be the center of attention in a group.

I feel like blaming others when things go wrong
for me.

I like to ask questions which I know no one wﬂlv

be able to answer.

I like to sympathize with my friends when they are
hurt or sick.

I like to say what I think about things.

I like to eat in new and strange restaurants.

I like to do things that other people regard as un-
conventional.

I like to complete a single job or task at a time be-
fore taking on others.

I like to feel free to do what I want to do.

I like to participate in discussions about sex and sex-
ual activities,

I like to do things in my own way without regard
to what others may think.

I get so angry that I feel like throwing and break-
ing things. )
I like to avoid responsibilities and obligations.

I like to help my friends when they are in trouble,
I like to be loyal to my friends,

I like to do new and different things.
I like to form new friendships.
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When I have some assignment to do, I like to start
in and keep working on it until it is completed.

I like to participate in groups in which the members
have warm and friendly feelings toward one another.

I like to go out with attractive persons of the op-
posite sex.

I like to make as many friends as 1 can,

I like to attack points of view that are contrary to
mine.

1 like to- write letters to my friends.

I like to be generous with my friends.

I like to observe how another individual feels in a
given situation.

I like to eat in new and strange restaurants.

I like to put myself in someone else’s place and to
imagine how I would feel in the same situation.

A T like to stay up late working in order to get a job
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done,

I like to understand how my friends feel about vari-
ous problems they have to face.

I like to become sexually excited.
I like to study and to analyze the behavior of others.

I feel like making fun of people who do things that
I regard as stupid,

I like to predict how my friends will act in various
situations.

’

I like to forgive my friends who may sometimes
hurt me.

B I like my friends to encourage me when I meet with
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failure.

I like to experiment and to try new things.

I like my friends to be sympathetic and understand-
ing when I have problems.

I like to keep working at a puzzle or problem until
it is solved.

I like my friends to treat me kindly.

I like to be regarded as physically attractive by those
of the opposite sex.

I like my friends to show a great deal of affection
toward me,

I feel like criticizing someone publicly if he de-
serves it.

I like my friends to make a fuss over me when I am
hurt or sick.

I like to show a great deal of affection toward my
friends.

I like to be regarded by others as 3 leader. .

I like to try new and different jobs—rather than to
continue doing the same old things.

When serving on a committee, I like to be appointed
or elected chairman.

I like to finish any job or task that I begin.

I like to be able to persuade and influence others to
do what I want,
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I like to participate in discussions about sex and sex-
ual activities,

I like to be called upon to settle arguments and dis-
putes between others.

I get so angry that [ feel like throwing and breaking
things.
I like to tell other people how to do their jobs.

I like to show a great deal of affection toward my
friends.

When things go wrong for me, I feel that I am more
to blame than anyone else.

1 like to move about the country and to live in differ-
ent places.

B If I do something that is wrong, I feel that I should

be punished for it

I like to stick at a job or problem even when it may
seemn as if T am not getting anywhere with it.

B 1 feel that the pain and misery that I have suffered
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has done me more good than harm.

I like to read books and plays in which sex plays
a major part.

B I feel that I should confess the things that I have
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done that [ regard as wrong.

I feel like blaming others when things 'go wrong
for me.

I feel that I am inferior to others in most respects.

I like to do my very best in whatever I undertake,

I like to help other people who are less fortunate
than I am.

I like to do new and different things.
I like to treat other people with kindness and sym-
pathy.

When I have some assignment to do, I like to start
in and keep working on it until it is completed.

B I like to help other people who are less fortunate
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than I am.

I like to engage in social activities with persons of
the opposite sex.

I like to forgive ‘my friends who may sometimes
burt me.

I like to attack points of view that are contrary to
rmine.

B 1 like my friends to confide in me and to tell me
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their troubles.

I like to treat other people with kindness and sym-
pathy.
I like to travel and to see the country.

I like to conform to custom and to avoid doing things
that people I respect might consider unconventional.

I like to participate in new fads and fashions.

I like to work hard at any job I undertake,

I like to experience novelty and change in my daily
routine.
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I like to kiss attractive persons of the opposite sex.

I like to experiment and to try new things.

I feel like telling other people off when I disagree
with them,

I like to participate in new fads and fashions.

I like to help other people who are less fortunate
than I am, ’

I like to finish any job or task that I begin.

I like to move about the country and to live in differ-
ent places.

I like to put in long hours of work without being
distracted.

If T have to take a trip, I like to have things planned
in advance.

I like to keep working at a puzzle or problem until
it is solved.

I like to be in love with someone of the opposite sex.

I like to complete a single job or task before taking
on others. .

I like to tell other people what I think of them.
I like to avoid being interrupted while at my work,

I like to do small favors for my friends.

I like to engage in social activities with persons of
the opposite sex.

I like to meet new people.
I like to kiss attractive persons of the opposite sex.

I like to keep working at a puzzle or problem until
it is solved.

I like to be in love with someone of the opposite sex.

I like to talk about my achievements.

I like to listen to or to tell jokes in which sex plays
a major part.

A I feel like making fun of people who do things that

I regard as stupid.

I like to listen to or to tell jokes in which sex plays
a major part.

I like my friends to confide in me and to tell me
their troubles.

B I like to read newspaper accounts of murders and
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other forms of violence,

I like to participate in new fads and fashions,

I feel like criticizing someone publicly if he de-
serves it

I like to avoid being interrupted while at my work.

I feel like telling other people off when I disagree
with them.

1 like to listen to or to tell jokes in which sex plays
a major part,

I feel like getting revenge when someone has in-
sulted me.

I like to avoid responsibilities and obligations.

I feel like making fun of people who do things that
I regard as stupid.
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Appendlx B; Correspondence and Permissions
This section includes copies of correspondence sent to the

subjects and the permission form authorizing research.




Dear Member of the Senior Class:

I am in the process of collecting information on the effect
that Saint Meinrad College has on personality development over a
period of four years. In order to do this, I will need to administer
the Bdwards Personal Preference Survey to you, and compare the
results of this test with the results of the EPPS given to you on
your entrance to Saint Meinrad.

Before the tests can be administered and scored, and the results
used, your Writiten permission is necessary. Attached {oithis létter,
you will find a release form authorizing the testing and use of your
individual results.

I would 1like to assure you at this point that your individual
results will remain confidential; only group scores will be utilized
in the research.

If you are willing to take the tests and release the results to me,
Piease return the authorization form to me in the local mail no later
that January 31, 1978, I would appreciate your quick reply so that
testing can begin as soon as possible. .

Thanking you fox your consideration, I remain,

 Sincerely,

Y/
Ao (it
Thomas E. Holsworth PhD.
. Director of Psychological Testing



February 15, 1978
Fellow Senior,

All of you recently received a letter from Dr. Holsworth asking
fa your permission to give some testing. Some of you already know, but
for those that don't, the testing being done is part of my thesis.
Dr. Holsworth is administering the test in his name to fulfill "
certain legal and professional requirements, |

I'd like to thank all of you who have given permission so far.
Those of you who would want to take the testing, please gelt the-
permission slips to Dr. Holsworth by this Friday, February 17.

Those of you who lost the permission slips, see me; I have extra copies.
Anyone who has decided not to take the tests, let me know by Friday.

. As yvou can probably guess, I'm ftrving for 1004 coonevation!
Seriocusly, for the thesis to come out well, I need at least

75% response; since I can only test the seniors who have been here
all eight semesters, every response 1 get is doubly impor¥ant.

" One final note: the testing will be given londay, February 27
at 7:00 P in B 104. This is the Ménday right after retreat break.
See you then.

Again, THANK YCU for the help so far, I really appreciate it!
I wish you all the best on your papers as well ’

In Him,

Yok & nldd



I hereby suthorize Thomas Holsworth to administer personality
testing to me for the purposes of personality reseaxrch.

I also authorize the release of simlilar testing done 1iIn the
fall of 1974 to allow the comparison of test results.

T understand that individual test results will remain confidential,
and that only group results will be utilized in this research.

Finally, I understand that I will be kept informed of results
of all research.,

Signature

Date



March 1, 1978

Attached you will find the question sheet and
answer page for the Edwards Personal Preference Schedule,
This is the test that was to be given Monday night, Please
complete the answer sheet and return both the test and answers
to me PERSONALLY by tomorrow afternooni! The test should
take about 30 minuteg of your time,

I would also like you to fill in the fact sheet
attached to this page and return it along with the Edwards,

Many Thanksg!
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DO YOU PLAN ON ENTERING THEOLOGY IN THE FALL OF 19787
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