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Abstract 

Much research has been done in the area of personality and 

vocational interest (eg, Holland, 1966; Lee and Hedahl, 1973). This 

research has shown that personality traits and related vocational choices 

are consistant with norms established by John L. Holland in 1966. 

. In this study, ~ subjects who had completed eight contiguous 

semesters of residence and study at Saint Meinrad College and who were 

graduating in the spring of 1978 were tested using the Edwards Personal 

Preference Schedule (EPPS) in a pretest-posttest two-group design. Group 

One consisted of those students indicating their decision to enter a 

school of theology in the fall of 1978, while Group Two consisted of 

those students indicating their decision not to enter a school of theolo 

in the fall of 1978. 

result of t-tests run between groups in the pretest occasion 

over the fifteen personality factors of the EPPS showed the two groups 

to be hbmoskedastic in the pretest occasion. The results of sum­

sqMare linear regression within each group from pretest to posttest 

occasions indicate that the personality profile of Group One is stable, 

except for changes for the factors of Achievement, Order, Affiliation, 

Intraception, Nurturance and Heterosexuality. The personality profile. 

for Group Two is stable, except for changes for the factors of Endurance 

and Aggression. These indicate that a difference in vocational 

decision is reflected in differences in personality traits between the 

two groups studied over. four-year programs at Meinrad. 
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Football players are .aggressive and competitive, bookkeepers are 

shy and precise, truck drivers are independent and forthright in their 

actions,and clergymen are social and sensitive to others' needs. Thus do 

people stereotype those ill different occupations. Through individual 

and societal stereotyping, an individual 'develops a system by which he 

or she assigns different personality types to different vocations and 

makes judgements on the po~sible career of an individual based upon 

knowledge of the individual's personality (Holland, 1966). 

Is there 'such a relationship between personality and vocation? 

Can knOWlllg an individual's personality lead one to an accurate pre­

diction of that individual's career choice? Can knowing an individual's 

vocation allow for an accurate prediction of personality? In the con­

text of the Saint Meinrad College community, could it be said that a 

significant personality difference exists between those students entering 

a school of theology and those not entering? 

To answer these questions, it becomes necessary to look at the work 

done by John L. Holland in the field of personality and vocational choice. 

In the late 1950' s, Holland reviewed the work of Strong, Berdie, Iarley 
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and Hagensh, and Super and Crites; these researchers held that an 

individual's vocational choice was a function of his·vocational interest, 

and that this interest was di.stinct from his personality (Holland, 1966). 

From his observations and experience as a vocational guidance counselor, 

HOlland noted inconsistancies with this viewpoint. He noted, for example, 

that those who held the interest measurement theory tended to interpret 

an individual's constructive use of tools as an expression of vocational 

inter~st, whi~e a destructive use of tools (such as hitting someone over 

the head with a hammer) was interpreted as an expression of personality. 

To Holland, this difference in interpretation was a major inconsistancy. 

The choice of an occupation is an expressive act which reflects 
the· person's motivation, knowledge, personality and ability. Occupations 
represent a way of life, an environment rather than a set of isolated 
work' functions or skills,: To work as a carpemter (for example) means 
not only to use tools but to have a certain status, community role and 
a special pattern of living. In this sense, the choice of an occupationa 
title represents ••• the subject's motivation, his knowledge of the occu­
pation in Cluestion, 'his insight and understanding of himself and his 
abilities. In short, item responses may be thought of as a limited but 
useful expressive or proj,ective protocol (Holland, 1966, p. 2). 

From his work, Holland (1966; 1973) developed a theory relating 

career choice to personality. In formulating his theory, Holland used 

the following background assumptions: (a) the choice of a vocation is 

an expression of personality, (b) interest inventories are personality 

inventories, (c) vocational stereotypes have reliable and important 

psychological and sociological meanings, (d) the members of a vocation 

have similar personalities and similar histories of personal development, 

(e) because people in a vocational group have similar personalities, they 

will respond to many situations and problems in similar ways; in doing so 

they will create characteristic interpersonal environments and (f) vo­

cational satiSfaction, stability and achievement depend on the congru­
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ency between one's personality and the working environment. 

With these assumptions, as well as additional observations, Holland 

proceeded to classify individuals into one of six personality types: 

Realistic, Investigative, Artistic, Social, Enterprising and Conventional. 

Each individual develops into one of these dominant personality types 

through heredity and environmental influences (Holland, 1973). This 

classification system summarizes both a series of personality traits and 

the type.of vocation an individual of a given type would be likely to 

choose to best express his personality (Holland, 1966). 

-Of the six personality types, the most importanj to this study is the 

Social personality. This personality type is characterized in a person 

who deals ~ith his environment primarily through social interaction. A 

Social person is described in terms of sociability, nurturance, social 

presence and p~cholOgical-mindedness. The Social personality is best 

expressed through occupations such as scout leader, clinical psychologist, 

judge and ·clergyman (Holland, 1966). 

How well does Holland's system work in practical application? Quite 

well. Studies by Campbell and Holland (1972) and by Wall, Osipow and 

Ashby (1967) have shown that Holland's classifications can be applied 

to the categories of tests such as the Strong Vocational Interest Blank, 

demonstrating a significant ~<.001) relationship between subjects' 

personalities and vocational interest. Results similar to the above 

were found by Frantz and Walsh (1972), Holland, Sorenson, Clark, Nafziger 

and Blum (1973), and Lee and Hedahl (1973). 

Based on the above, it can be predicted that a difference in voca­

. tional interest will be reflected in a significant personality difference. 

IIi Sp.eCl'f'lca11'y, a ch'olce by an individual to enter the priesthood ( as in­
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dicated by the choice to enter a school of theology) should be re~lected 

in a difference of scores on a personality test such as the Cattell 

Sixteen Personality Factor Inventory (16 PF) when compared to the scores 

of those not entering the priesthood. Work by Cattell (1965)- indicated 

a consistant personality profile for clergymen. This profile is shown 

in Figure 1. 

Insert Figure 1 about here 

High scores on theA, B,. C and I factors of this profile show clergy 

to be outgoing, intelligent, stable and compassionate. The low scores 

on the G, L, N, o and ~ factors indicate qualities of concientiousness, 

trustworthiness, forthrightness, placidness and conservitism. The moderat 

scores on the E, F, H, M, ~,Q3 and Q4 factors show assertiveness, friend 

liness, willingness to take some risk, imagination, balance between self­

and group-sufficiency, an ability to stay in control and a slight tendency 

toward overactiveness (Cattell, 1965). Work by Williams (1972) has shown 

a significant ~< .001) relationship between this personality profile and 

Holland's Social personality classification. 

For the population in this study, the senior class of Saint Meinrad 

College, significant personality differences between those entering a 

school of theology and those not entering were determined by differences 

in group profiles on the Edwards Personal Preference Schedule (EPPS). 

Like the 16 PF, the EPPS measures distinct personality traits along 

fifteen bi-polar continua and indicates the strengths of these factors 

in relation to each other (Buros, 1964). Studies show the EPPS and 16PF 

can be correllated ~~0.50) and are compatible research instuments for 

=-======l~c=-=-= ......=================-..::===-_=--=.=..--=_=_'*==== 
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personali ty studies (Borgotta· and Lambert, 1968). A full description 

of theEPPS can be found in Appendix A. 

In testing the senior class of Saint Meinrad College, it was pre­

dicted that (a) there would be a significant difference in personality 

profile for the group entering theology when compared to the profile. 

of the group not entering theology and (b) there would be a significant 

difference in personality profile of all subjects when compared with 

the EPPS profile compiled in 1974. The formal hypotheses are as follows: 

H : There is no significant change either within group or between 
o 

groups from the pretest to the posttest conditions, where the change is 

due to non-chance factors. 

H1 : There is significant change both within group and between groups 

from the pretest to the posttest conditions, where the change is due' to 

non-chance factors. 

It is recognized that testing was done on a limited sample., and that 

test results cannot be generalized to include other populations. ' 

Definitions 

Two terms are used which have specific meaning in the context of this 

paper. These terms are: 

1. personality: the more or less stable and enduring organization 

of a person's character, temperment, intellect and physi~ue which 

determines his uni~ue adjustment to his environment (Liebert and Spiegler 

1974) . 

2. career/vocation: the .series of individual job experiences 

within a given work field a person engages in after completion of formal 

education (Waterman and Wate~an, 1976). 
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Method 

Subjects. The subjects for this study (~ = 17) were members of 

the senior class of Saint Meinrad College, a Roman Catholic seminary. 

The age range of the subjects was 20 to 22 years at the time of the 

study. The subjects were chosen on the basis of their having had 

both eight contiguous semesters of residence and study at the college. 

Instrumentation. The Edwards Personal Preference Schedule (EPPS), 

a research and counseling instrument designed to measure fifteen per­

sonali ty variables and provide comparison _of these. variables (Edwards, 

1959) • 

Procedure. Th~ design format of this study meets the requirements 

of Campbell and Stanley (1963) as a pre-.po.sttest two":'group design. 

All pretest data was collected in the.·fall of 1974 upon the 

subjects' entrance to Saint Meinrad College. Testing in theposttest 

condition was done in the sp:J:'i:ng of 1978;'testingwas done only on thase 

students enrolled in Saint Meinrad for e~ght contiguous semesters, and 

graduating in the spring of 1978. Group membership was determined by 

each subject's choice to enter or not enter a school of theology in the 

fall of 1978. Group One (N = 12) consisted of those subjects indicating 

their decision to enter a school of theology, while Group Two (~= 5) 

consisted of those subjects indicating their decision not to enter 

a school of theology. 

To test for homoskedasticity between the two groups in the pretest 

occasion:,' t-tests were run across all fifteen personality variables of 

the EPPS. Linear regression was performed to ferret o~t significant 

differences in personality from pretest to posttest occasions within 

========il="",,e_~a_~c~~gro.up-"-----.l1uLti'l[arian t t_ecJmi_qu_e_s---.lio_ul~ha:v_e_pJ:'o.Yide_d more_ in-cie.:pth _ 
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information. However, such techniques were not readily available. 

Results 

None of the t-tests run between groups in the pretest occasion 

indicated any significant differences in scores between the two groups 

of subjects on any of the fifteen personality variables. Results were 

constrained at 12.< .01; however, even at 12. < .10, no significant differ­

ences were found. The results of the t-tests are presented in Table 

1. It can be inferred, therefore, that on the pretest data, the two 

sample groups were homo skedastic • 

Insert Table 1 about here 

With homoskedasticity between Group One and, Group Two in the 

pretest occasion determined, :the least-sum-square method of linear 

regression" Vias used on within-group data from pretest to posttest 

occasions".for each of the fifteen personality variables. The least-sum­

squa~e method 01 'regression produces a linear equation for the line 

best fit. The produced is such that the squared deviation 'values 

from the line are at a minimum value (Runyon and Haber, 1976). The 

general equation for the line of best fit is 

y = a + bx 

where 

y = the value the posttest score, 

a the intercept of the line on the abcissa, 

b = the regression of y on ~ and, 

x = the value 6f the pretest score. 

The degree of accuracy with which the resultant linear equations predict 

the relationship between the pretest and posttest values is indicated 
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by, the 'Pearson' produpt.;.momen:t co~fficient!referied .to as the Pearson 
. ~ " ' 

, ' 

','r .. ':(3ince :the value' of needed, at a given confidence level vat-ies with 

the numpe:r of: data pairs stUdied~ critical' values ar~set"forthe', 
, , .',. , . . . - ' 

" ' 

de€?r~e' ~f f~edom.- (dfY of the -~sa:mple~ where th!:'l,df _is eq:ual to:th~ 

'mlffi.ber, df sUbje~ts-~minus twb. The critic~l 'values of- rare 'exPress~d 

,in th~_ followinggene:relform:, 

r C'df-)- p, 

where 

the d~g;t'ees' pf, fr~~¢l~m',-

c' the cr;itical value of :the Pearson".!' 

'f ?E~ proba:bility and, " 
",' ~T. '. 

d- =i- ~!fe _desie;nated a;lpha 1e"l/el.' 

-Group ,One 

-: Fo,t Group _One, the 'critical values _for ,r Were as follows: " 
" 

,(10) '.58,.E< .05 
"'}'" 

i:(16) =.71~'p~ .01<-, 

Based ,oh:this_, the'~egre_ssion~equationsfo:t, :-the, var5,al:lie-s AChievement, , 

, order, 'Affiliation, J;:ntraception:, Nurtu.ra,.nce ~nd Heterosexualitywere 
~. . . 

significa,nt." Tht;:l equation fb~Achievement" was 


'y =19.7'+ .53 x, 

T':: .62-' " 

indi_cating an ,inQreasefor -the'need to se'e -'~gible res,Ults ,in performed 
-- ' 

tasks. <'This is possibly due to' --a desire to;:want tari.:gU;leproo'f for the 

, desi~~biiity of.,theorda1ned ni-inlstry'iil',tht3ir lives. It should be 

noted, however; 'the.t: the coefficient' bf deteI!mina;tion C;?)'fo:t:" _thi~ .' 
- ',~ -" -. -.',' . - '.' 

I"" '''-. 
, .'" .~ 

equati~n 'Was~'38, -indicating ,that the line of, best fitf6r this, factor" 
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explains 38% of the values obtained. This indicates that other factors 

not tested for are contributing to the change in the strength of this 

need. 

- The equation for Order was 

y = 7. 5 - .80 x, 

.E = .71. 

This equation was significant at ~ .01. The equation indicates that the 

need for order for this group has lessened. Combin~d with Achievement, 

it could mean that more attention is paid to tangible results and less 

to the technique with which the results are obtainerl. 

indicating that only about half of the obtained results are explained 

by the equation, leaving the possibility of other- factors being at work. 

The equation for Affiliation was 

y = 17.0 - .65 x, 

.E = .58. 

This indicates a lower need to affiliate with others. It is possible 

also in this case that the need to achieve causes one in this group to 

become more task- oriented to the exclusion of a great deal of social 

contact. Other factors may be at work, as.E2 = .34; the equation only 

accounts for 34% of the variance encountered. 

The equation for the variable Intraception, significant at ~ .01, 

was 

y 13. 0 - •70 x, 

.E = .79, 

indicating a lower need in the group to investigate motives and reflect 

on actions performed both by themselves and others. This is possibly 

due to the admonision to "accept others as they are", -an attitude stresse'l 



10 


in many of the courses at Saint Meinrad. The = .62, indicating the 

line of best accounts for more than half of the plotted values. 

The equation for the variable Nurturance was 

y = 30.4 -.51 x, 

r .67, 

indicating a lessened need to care for other people and show such feelingr 

as sympathy. The drop in value appears to be tied in wi th the drop in . 

Affiliation; not only do students have less need to affiliate, but also 

have less tendency to be warm and open when they do affiliate. is 

possible that one reason for the change is the tendency fd±'. students to 

put first priority on classwork, devoting whatever time is ·left to 

socialize~ However, during much of that socializing; the thought of 

future tasks iB usually. in mind, thus lessening the chances of becoming 

totally involved with the other person. Other factors are involved, as 

2 r = .45; the· equation accounts for less than half of the obtained 

values •. 

The variable Hetero sexuality yields the following equation: 

y = 17.5 - .59 x, 

!: = .58. 

This indicates a lessened need to associate with members of the opposite 

sex. One possible reason for this change is that those going on to t 

theology are starting to associate with members of the opposite sex 

in a manner appropriatef:or an ordained minister. This type of relation 

ship would reflect on the ElPPS. Since r 
2 

= 
. 

.24, other factors are at 

work to effect the change in test value. 

Group Two 

In Group Two, the critical values for the Pearson r were 
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r (3) .87, ~< .05 

r (3) .95, ~< .01. 

Using this criteria, the variables Aggression and Endurance were found 

to have significant equations. The first of these, Aggression, had the 

following equation I 

y = 15.0 + .71 x, 

.E = .92, 

indicating that the need to express aggression rose. The r 2 = .85; the 

line of best fit explains most of the obtained values~ This need to act 

aggressively may be tied in with a need to frustration or 

dissatisfaction. It has been noted from personal observation that a 

student planning to leave the Saint Meinrad program exhibits a greater 

tendency to vocalize complaints .about the college program, and ~S~~qT~~ 
,~ 

likely to be forthright in their comments on the program. 

The equation for the variable Endurance was 

y = -3.8 + 1.0 x, 

.E = .87, 

indicating a greater need in thi s group to see a task through to its end 

2Ther .66, .indicating that the line of best fit explains 66% of the 

obtained values. This need to finish a task may be attributed to the 

desire of students in this group to finish the Saint Meinrad program, 

thus leaving them free to other fields of endeav.or. 

Conclusions 
~. . 

As the data indicates, students entering Saint Meinrad College 

as freshmen have a similar personality profile as measured by the EPPS. 

As these students experience years of the Saint Meinrad academic 

and formation programs, a shift occurs in the profiles•. When the same 

http:endeav.or
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students are tested four years later, and compared on the basis their 

vocational committment, signifiQant personality trait changes are found 

within each group. The personality for each group, comparing pretest 

and posttest profiles, are presented in Figures 2 and 3. 

Insert Figures and 3 about here 

It appears the alternative hypothesis can be accepted: differences 

in vocational choice appear as significant differences in personality 

profiles for the two groups of students studied. 

It should be noted the possibility of a Type II error does 

exist,although the probability is minimaL For Group One, the prob-. 

ability for such an error is two chances out of ten experimental situatio s 

(.E< .20), meaning that for every ten experimentsrunon homogeneous group 

of subjects, two experimental situations will yield significantly~changed 

results. For Group TWo, the possibility for error is one time out of ten 

experimental situations (.E<.10), meaning that out of ten experiments run 

on homogeneous groups of subjects, one experimental si-tuation will yield 

signifieantly-changed results. These values are low enough to allow one 

to accept the trait changes as consistant for any group in this seminary 

situation. 

Further research should be done on similar groups in this college 

situation to determine if the trait changes found in this study are 

consistant for other groups, and to determine if other trends in 

personality development, not found by this study, exist. 

- ---- .. --~----===~=========i========================....===='~===================== =====================iF========= 
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, . ~- : . 

http:4l}.9--.:_1.35
http:48.8'-0.03
http:46.0-i.8Q


Figure Caption 

Figure 1 shows the Cattell 16 PF profile for clergymen. The 

mean score of each factor for the group tested eN = 100) is plotted. 

The upper quartile, mean score and lower' quartile score for each factor 

is also provided. 
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Figure Caption 

Figure 2 compares the personality profiles of Group One from 

the pretest to the posttest occasions. The percentile ranks shown were 

derived from the average standard score for each factor. 
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EDWARDS PERSONAL PREFERENCE SCHEDU'LE 


Name ....... ,., ........................................... , ...................................................... Sex .................. , ...... ,", ... Age ...... : . .'.. , ............ Date ............... , ........................ . 

Print Last Name First Middle Initial 

(Grade School) (High School) (College) 
Education: Circle the last school grade you completed 1 2 3 4 5 6 7 8 9 10 11 12 Fr So Jr Sr 

For each numbered item in the booklet select either statement A or B and encircle A or B alongside the corresponding number on this sheet. 

1 AB 6 AB 11 AB 16 AB 21 AB 26 AB 31 AB 36 AB 41 AB 46 AB 51 AB 56 AB 61 AB 66 AB 71 AB 

2AB 7 A B 12AB 17 A B 22AB 27 A 
B 32AB 37 A B 42AB 47 A 

B 52 A B 57 A B 62AB 67 A B 72 A B 
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B 73 A B 

4 A B 9 A B 14 A B 19 A B 24 A B 29 A B 34 A B 39 A 
B 44 A B 49 A 

B 54 A B 59 A 
B 64 A B 69 A B 74 A B 

5 AB 10 AB 15 AB 20 AB 25 AB 30 AB 35 AB 40 AB 45 AB 50 AB 55 AB 60 AB 65 AB 70 AB 75 AB 

76 AB 81 AB 86 AB 91 AB 96 AB 101 AB 106 As 111 AB 116 AB 121 AB 126 AB 131 AB 136 AB 141 AB 146 AB 
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Figure Caption 

Figure 3 compares the personality profiles of Group Two from the 

pretest to the posttest occasions. The percentile ranks shown were 

derived from the average standard score for each factor. 
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Appendix A: The Edwards Personal Preference Schedule 

The Edwards Personal Preference Schedule (EPPS) is a research and'~ 

counseling instrument designed to measure fifteen independent person­

ality variables and provide for a numerical and visual means of compar­

ison of those variables (Edwards, 1959). 

Incl~ded in this section are: (a) a description of the fifteen 

personality variables, (b) a copy of the EPPS test booklet and (c) one 

copy of the EPPS answer sheet. 



I. ,H·lt :\(,llj,:v"lllC'llt: To do one's best, to be suc­
:ssrul. tll arn)lIlplisil ta:;ks requiring skill ami elfnrt, 
.' he a fccP!,'.llizn! authurity, to BCt:llll1plisb something 

uf grl.'"l sigllificance, to du a tiillkult job well. to solve 
dIllicliit l'r(lblcIiIS Hml pUZI'.les, to be ahle to do things 
l'clll.'r than (lthers. to write a grl~at novel or pl:ty, 

~, ,I .. f 1l.,fen'!I\·\'; To get suggestions from others, 
ttl lind (1111 what (,1 hers tllink, to foUow instructions 
and do what is l'xpcctcd, to praise others, to tel! others 
that they have done II good joh, to accept the Icadcr­
~hip or others. to fead about great men, to conform to 
ClIStlllH and avoid the unconventional, to let others 
Illakc decisions. 

:~. (1ft! (Jrd"r; To llave wri!len work neat and or­
ganized, to lIIake plans before starting on n dillicult 
task, til have things org:Hlized, to kel.![l fhings lIeat and 
('rderly, to make advllllce plans when laking n trip, to 
organizc details or work, to kcep letters and files ac­
Cllrtiing to sOllie SYStClll, to have lIlenls orgallized ant!. 
a de/illite lime for l~ating, tn have things arnlll)!,eu so 
that they run slIIoothly witlillut chungc. 

4. ('xl! l':xhihitillll: To say willy am] clever things, 
to tell amllsing jokes and stories, to talk i,lbout personal 
adventl1res and experiences, (0 have others notice and 
COIllf11l'llt upon OllC'S appearance, to say things just to 
sec what cIrce! it will have on others, to talk about 
personal aehievelllents, to be the center of attention, 

('-'~-,,1() lise words that others do not know the meaning 01', 
:, ,dl ask questiolls uthers cannot answer. 

5. alit Alllo1l011lY; ,To be able to come and go as 
dcsired. to say what one thinks about things, to be in· 
lkpl'lldcnl Ill' otller.... in making decisions, to feel free 
It' do what (llle want:>, to do things Ihat arc 1IIH.:onVCIl­

lional, 10 "void sillliltions where one is expected tq 
conform. III do Ihillgs wilhout regard to what olhers 
may think, to eritidze Ihose in positions of authority, 
to :tv"jd IcspPI1,iililitics and obligations. I 

I,. all' ,\ Ililial 1011: 'I'll hL' loyal to friends, to partici-; 
raIL" ;11 I-riendly group.... , to do things for friends, to' 
f01l1l IInv Irit:ndships, to 11I.lkc as many friends as! 
pmsihl,~, 10 ~hOlrl' things with rrit'JHb, to do things with l 

I'ricllli-; r:ltllCI' lilall al,·)nc, to rorm ~lr(Jng ,,![adlillents,~ 
In wri"-~ Iclll'l's to friends, I 

7. illt IlItl'i1"I'I'Iioll: To analyze one's motives and' 
kclin,l'.-;, t() ohserve olhers, to understand huw others! 
feel aboul pfuhleills, to put one's self in another's place, 
tn jud/-,.c I'l'opk hy why they do things rather than hv: 
what IIH.'y du, In umdyze the behavior of others. I~); 
;In;t!YZl' till' lIlotiws pI' otlwrs, to predict how others 
wi II ;leI. 

I 
Ii, HI!' --;110'0'01';111('1': To have othcrs pwvide help 

Wh'_'11 in tnlllhle, ttl scek encouragement frol1l others, 
III h;lVl' olhl'J'~ he ~indly, to hilw others be sympathetic, 
.. 1\<1 \I1l(kr~tal1dillg ahout personal problems, to n:ccive: 

gn:at tlt-;II or alTcclion rWlll others, to have others 
do 'favllIS cheerfully, to be hc1pl·J by others whell de­

pressed, to have others feel sorry whcn one is'sfL'k, !Il 

have a fuss made over one when hUll. 

9. dulU J)Olllill1lIW": To argile for UI1t:'s P(llf)t or 

view, to be a leader in gJOllpS to which nile hdllllg:;, 
to be regarded hy (lthns as :I kader, 10 he ekl'lcd tlr 

app()intcd dlllinll<lll of COllll11itll:CS, tll Iliake ~'.r"lIl' 

decisiollS, 10 scllic argulllt'nts afld displIfL's hcllVCl'1I 
tllhcrs, to persuade :tlld inlluencc others In do,l whnl 
nne wants, to sllpl'rvis,-~ and dired the ;n;liol1<; of ut l1:rs,

'to tell olhers how to do th~~ir johs. 

]0. IIha Ahllt1"IJII~III: To recl guilty when one does 
something wn1llg, to accept blame when thinl:!s do !llll 

go right, to feel thal personal (lain ilml mist:ry sulTercd 
docs more good than harm, to feel the need ('(lr pUl1i'ih­
ment ('or wrong tioing. to feel beller when giving in 
nnd avoiding 11 fight than wIlen having one's ('WIl way, 
to feel the need ror conression of errors, 10 feel lk­
pressed by illHbilily to handle situatiol1s, to feel lil1ml 
in the presence or superiors, to feel inferior to othels 
in 1II0st re~pccts. 

11. lIur Nurl.ur1\lIec: To help friends when they are 
in trouble, to assist others less fortunate, to treat others 
with kindness and sympathy, to forgive others, to do 
smaJi favors ror others, [0 be generolls with others, 10 
sympathize with otheffl who arc hurt or sick, to show 
a great deal of affection towurd others, to have others 
confide in one about personal prohlems. 

12. chI! CIIIIIIW': To do new and dilTerent fhings, to 
travel, to meet new people, to experience novelty ,lilt! 
change ill daily routine, to experiment and try Ill~\V 

things. lo eat in ncw and difTercnt places, to try new 
;Inti dilTerent jobs, to Illove ahout Ihe country 11111..1 livG 
in liilkrent pillees, to participate in new' fmls lind 
fashions. 

l:l. curl Ellllurlllll:e: To keep at a joh lIntil ;1 is 
linished, (0 complete any joh IImJerlaken, to work hard 
at a task, to ~cep at a puzzle or problem unli I it is 
solved, to work nl a single job bdore laking on others. 
to stay up Jatl: working in ohler to get a joh done, to 
put in long hours of work without distraction, til slick 
at a pf(lhlt~111 eVl'n Ihough il IIwy seem as if no progress 
is being millie, to avoid being inlerrllptetl while ;,t work. 

H. IlI'l 11(~lnrcllwxllillily: To go out with I1lcmbers 
of the opPl)silt' sex, to cngage in social aetiviti~'~ wilh 
the opp(lsite sex, 10 he in lov(~ with someone of the: 
()pp(l.~ite sex, In ki.~s those or the opposite Sl'X. to he 
regarded as physic,llly allrat'live by tl1(lse or the OJ'- , 
posite sex, 10 participate in disl"w;sions ,!i1(Ilit sex, ttl 

read hunks and plays involving sex, 10 lislell to or It I 

tell jokes i!lvolvil1~ sex, to hecome sexllally t'Xcil,'d. 

l:i. ar.v, :\~1!I-..~,.ioll; '1\) allack contrary points of 
vicw, 10 tell (\1.11I:rs what one thinks ahoul Ihel11. In 
criticize others puhlicly, 10 l1l;1h~ fUll or others. 1(1 kll 
others oil' wl1el1 disagrel~il1g \\'ilh them, to gl~t I'cwilge 
for insults, to hecome angry, to hl,lI11e Ollwl'S wlll'1l 
things go wrung, to read newspaper at:cOilJlts of \'illll'lln:-. 
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Edwards Personal Preference Schedule 

Allen L. Edwards, University of Washington 

DIRECTIONS 

This schedule consists of a number of pairs of'statements about things that you mayor may not 
like; about ways in which you mayor may not feel. Look at the example below. . 

A I like to talk about myself to others. 

B I like to work toward some goal that I have set for myself. 

Which of these two statements is more characteristic of what you like? If you like "talking about 
yourself to others" more than you like "working toward some goal that you have set for yourself," then 
you should choose A over B. If you like "working toward some goal that you have set for yourself" more 
than you like "talking about yourself to others," then you should choose Baver A. 

You may like both A and B. In this case, you would have to choose between the two and you should 
choose the one that you like better. If you dislike both A and B, then you should choose the one that you 
dislike less. 

, 
Some of the pairs of statements in the schedule have to do with your likes, such as A and B above. 

Other pairs of statements have to . do with how you feel. Look at the example below. 

A I feel depressed when I fail at something. 

B I feel nervous when giving a talk before a group. 

Which of these two statements is more characteristic of how you feel? If "being depressed when you 
fail at something" is more characteristic of you than "being nervous when giving a talk before a group," 
then you should choose A over B. If B is more characteristic of you than A, then you should choose B 
over A. 

If both statements describe how you feel, then you should choose the· one which you think is more 
characteristic. If neither statement accurately describes how you· feel, then you should choose the one 
which you consider to be less inaccurate. 

Your choice, in each instance, should be in terms of what you like and how you feel at the present 
time, and not in terms of what you think you should like or how you think you should feel. This is 
not a test. There are no right or wrong answers. Your choices should be a description of your own per­
sonal likes and feelings. Make a choice for every pair of statements; do not skip any. 

The pairs of statements on the following pages are similar to the examples given above. Read each 
pair. of statements and pick out the one statement that better describes what you like or how you feel. 
Make no marks in the booklet. 'On the separate answer sheet are numbers corresponding to the numbers 
of the pairs of statements. Check to be sure you are marking for the same item number as the item you 
are reading in the booklet. 

If your answer sheet is printed 
in BLACK ink: 

For each numbered item draw a circle around 
the A or B to indicate the statement you 
have chosen. 

If your answer sheet· is printed 
in OTHER THAN BLACK ink: 

For each numbered item fill in the space 
for A or B as shown in the Directions on 
the answer sheet. 

Do not turn this page until the examiner tells you to start. 

Copyright 1953 b~Jogieal Corporation. 

All fig ts reserve las sl!>le ... In I e manual and Catalog
. h d " ,,~.J' h" 

. I. '" II~' .11 . '
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1 A 
B 

J like to help my friends when they are in trouble. 
I like to do my very best in whatever I undertake. 

17 A I like to conform to custom and to avoid doing things 
that people I respect might consider unconventional. 

2 A I like to find out what great men have thought about B I like to talk about my achievements. 

B 
various problems in which I am interested. 

I would like to accomplish something of great signifi­
18 A J like to have my life so arranged that it runs smoothly 

and without much change in my plans. 
cance. B I like to tell other people about adventures and strange 

3 A Any written work that I do J like to have precise, neat, things that have happened to me. 

B 
and well organized. . 

I would like to be a recognized authority in some job, 
19 A I lik~ to read books and plays in which sex plays a 

major part. 
profession, or field of specialization. B J like to be the center of attention in a group. 

4 A 
B 

I like to tell amusing stories and jokes at parties. 
I would like to write a great novel or play. 

20 A I like to criticize people who are in a position of au­
thority. 

,5 A 
B 

I like to be able to come and go as I want to. 
I like to be able to say that I have done a difficult 

B I like to use words which other people often do not 
know the meaning of. 

job well. 21 A I like to accomplish tasks that others recognize as re­
6 A I like to solve puzzles and problems that other people 

have difficulty with. B 
quiring skill and effort. 

I like to be able to come and go as I want to. 
B I like to follow instructions and to do what is expected 

of me. 22 A 
B 

I like to praise someone I admire. 
I like to feel free to do what I want to do. 

7 A I like to experience novelty and change in my daily 
routine. . 23 A I like to keep my letters, bills, and other papers neatly 

B . I like to tell my superiors that they have done a good 
job on something, when I think they have. B 

arranged and filed according to some system. 
I like to be independent of others in deciding what I 

8 A I like to plan and organize the details of any work 
want to do. 

that I have to undertake. 24 A I like to ask questions which I know no one will be 
B I like to follow instructions and to do what is expected able to answer. 

of me. B I like to criticize people who are in a position of au­

9 A I like people to notice and to comment upon my ap­ thority. 

B 
pearance when I am out in public. 

I like to read about the lives of great men. 
25 A I get so angry that I feel like throwing and breaking 

things. 

10 A I like to avoid situations where I am expected to do B I, like to avoid responsibilities and obligations. 

B 
things in a conventional way. 

I like to read about the lives of great men. 
26 A 

B 
I like to be successful in things undertaken. 
I like to form new friendships. 

11 A 

B 

I would like to be a recognized authority in some job, 
profession, or field of specialization. 

I like to have my work organized and planned before 
beginning it. 

27 A 

B 

I like to follow instructions and to do what is expected 
of me. 

I like to have strong attachments with my friends. 

12 A I like to find out what great men have thought about 28 A Any written work that I do I like to have precise, neat, 
various problems in which I am interested. and well organized. 

B If I have to take a trip, I like to have things planned B I like to make as many friends as I can. 
in advance. 

29 A I like to tell amusing stories and jokes at parties. 
13 A I like to finish any job or task that I begin. B I like to write letters to my friends. 

B I like to keep my things neat and orderly on my desk 
or workspace. 30 A 

B 
I like to be able to come and go as I want to. 
I like to share things with my friends. 

14 A 

B 

I like to tell other people about adventures and strange 
things that have happened to me. 

I like to have my meals organized and a definite time 
set aside for eating. 

31 A 

B 

I like to solve puzzles and problems that other. people 
have difficulty with. 

I like to judge people by why they do something-not 
by what they actually do. 

15 A I like to be independent of others in deciding what I 
want to do. 32 A I like to accept the leadership of people I admire. 

B I like to keep my things neat and orderly on my desk 
or workspace. 

B I like to understand how my friends feel about various 
problems they have to face. 

16 A I like to be able to do things better than other people 
can. 

33 A I like to have my meals organized and a definite time 
set aside for eating. 

B I like to tell amusing stories and jokes at parties. B I like to study and to analyze the behavior of others. 

2 



34 

35 

A 

B 

A 
B 

I like to say things that are regarded as witty and 
clever by other people. 

I like to put myself in someone else's place and to 
imagine how I would feel in the same situation. 

I like to feel free to do what I want to do. 
I like to observe how another individual feels in a 

given situation. 

49 

50 

A 

B 

A 

B 

I like to use words which other people often do not 
know the meaning of. 

I feel that I am inferior to others in most respects. 

I like to criticize people who are in a position of au­
thority. 

I feel timid in the presence of other people I regard 
as my superiors. 

36 

37 

38 

39 

A 

B 

A 

B 

A 

B 

A 
B 

I like to accomplish tasks that others recognize as re­
quiring skill and effort. 

I like my friends to encourage me when I meet with 
failure. 

When planning something, I like to get suggestions 
from other people whose opinions I respect. 

I like my friends to treat me kindly. 

I like to have my life so arranged that it runs smoothly 
and without much change in my plans. 

I like my friends to feel sorry for me when I am sick. 

I like to be the center of attention in a group. 
I like my friends to make a fuss over me when I am 

hurt or sick. 

51 

52 

53 

54 

55 

A 
B 

A 

B 

A 

B 

A 

B 

A 

I like to do my very best in whatever I undertake. 
I like to help other people who are less fortunate than 

I am. 

I like to find out what great men have thought about 
various problems in which I am interested. 

I like to be generous with my friends. 

I like to make a plan before starting in to do some· 
thing difficult. 

I like to do small favors for my friends. 

I like to tell other people about adventures and strange 
things that have happened to me. 

I like my friends to confide in me and to tell me their 
troubles. 

I like to say what I think about things. 

40 A I like to avoid situations where I am 
things in a conventional way. 

expected to do B I like 
hurt 

to forgive 
me. 

my friends who may sometimes 

B' I like my friends to sympathize with me and to cheer 
me up when I am depressed. 56 A I like to be ,able to do things better than other people 

can. 
41 A I would like to write a great novel or play. B I like to eat in new and strange restaurants. 

B When serving on a committee, I like to be appointed 
or elected chairman. 57 A I like to conform to custom and to avoid doing things 

that people I respect might consider unconventional. 

42 A 

B 

When I am in a group, I like to accept the leadership 
of someone, else in deciding what the group is going 
to do. 

I like to supervise and to direct the actions of other 
people whenever I can. 

58 

B 

'A 

B 

I like to participate in new fads and fashions. 

I like to have my work organized and planned before 
beginning it. 

I like to travel and to see the country. 

43 A 

B 

I like to keep my letters, bills, and other papers neatly 
arranged and filed according to some system. 

I like to be one of the leaders in the organizations and 
groups to which I belong. 

59 A 

B 

I like people to notice and to comment upon my ap­
pearance when I am out in public. ' 

I like to move about the country and to live in differ­
ent places. 

44 A 

B 

I like to ask questions which I know no one will be 
able to answer. 

I like to tell other people how to do their jobs. 

60 A 

B 

I like to be independent of others in deciding what I 
want to do. 

I like to do new and different things. 

45 A 
B 

I like to avoid responsibilities and obligations. 
I like to be called upon to settle arguments and dis­

putes between others. 

61 A 

B 

I like to be able to say that I have done a difficult job 
well. 

I like to work hard at any job I undertake. 

46 A 

B 

I would like to be a recognized authority in some job, 
profession, or field of specialization. 

I ~eel guilty whenever I have done something I know 
IS wrong. 

62 A 

B 

I like to tell my superiors that they have done a good 
job on something, when I think they have. 

I like to complete a single job or task at a time before 
taking on others. 

47 A 

B 

I like to read about the lives of great men. 

I feel that I should confess the things that I have done 
that I regard as wrong. 

63 A 

B 

If.I have to take a trip, I like to have things planned 
In advance. 

I like to keep working at a puzzle or problem until 
it is solved. 

'48 A 

B 

I like to plan and organize the details of any work 
that I have to undertake. 

When things go wrong for me, I feel that I am more 
to blame than anyone else. 

64 A 

B 

I sometimes like to do things ju:;t to see what effect 
it will have on others. 

I like to st.ick at a job or problem even when it may 
seem as If I am not gettmg anywhere with it. 
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65 A 

B 

I like to do things that other people regard as un­
conventional. 

I like to put in long hours of' work without being 

81 A 
B 

I like to do things for my friends. 
When planning something, I like to get suggestions 

from other people whose opinions I respect. 

66 A 

distracted. 

I would like to accomplish something of great signifi­
82 A I like to put myself in someone else's place and to 

imagine how I would feel in the same situation. 

B 
cance. 

I like to kiss attractive persons of the opposite sex. 
B I like to tell my superiors that they have done a good 

job on something, when I think they have. 

67 A I like to praise someone I admire. 83 A I like my friends to be sympathetic and understanding 
B I like to be regarded as physically attractive by those when I have problems. 

of the opposite sex. B I like to accept the leadership of people I admire. 

68 A I like to keep my things neat and orderly on my desk 84 A When serving on a committee, I like to be appointed 
or workspace. or elected chairman. 

B I like to be in love with someone .of the opposite sex; B When I am in a group, I like to accept the leadership 

69 

70 

A 
B 

A 

B 

I like to talk about my achievements. 
I like to listen to or to tell jokes in which sex plays 

a major part. 

I like to do things in my own way and without regard 
to what others may think. 

I like to read books and plays in which sex plays a 
major part. 

85 

86 

A 

B 

A 

of someone else in deciding what the group is go­
'ing to do. 

If I do something that is wrong, I feel that I should 
be punished for it. 

I like to conform to custom and to avoid doing things 
that people I respect might consider unconventional. 

I like to share things with my friends. 

71 A 
B 

I would like to write a great novel or play. 
I like to attack points of view that are contrary 

mme. 
to 

87 

B 

A 

I like to make a plan before starting in to do some­
thing difficult. 

I like to understand how my friends feel about vari­
ous problems they have to face. 

72 A When I am in a group, I like to accept the leadership 
of someone else in deciding what the group is going 

B If I have to take a trip, I like to have things planned 
in advance. 

to do. 
B I feel like criticizing someone publicly if he deserves it. 88 A 

B 
I like my friends to treat me kindly. 
I like'to have my work organized and planned before 

73 A I like to have my life so arranged that it runs smoothly beginning it. 

B 
and without much change in my plans. 

I get so angry that I feel like throwing and breaking 
things. 

89 A 
B 

I like to be regarded by others as a leader. 
I like to keep my letters, bills, and other papers neatly 

arranged and filed according to some system. 
74 A 

B 

I like to ask questions which I know no one will be 
able to answer. 

I like to tell other people what I think of them. 

90 A 

B 

I feel that the pain and misery that I have suffered has 
done me more good than harm. 

I like to have my life so arranged that it runs smoothly 

75 A I like to avoid responsibilities and obligations. and without much change in my plans. 

B I feel like making fun of people who do things that 91 A I like to have strong attachments with my friends. 
I regard as stupid. B I like to say things that are regarded as witty and 

76 A I like to be loyal to my friends. 
clever by other people. 

B I like to do my very best in whatever I undertake. 92 A I like to think about the personalities of my friends 
and to try to figure out what makes them as they are. 

77 A I like to observe how another individual feels in a B I sometimes like to do things just to see what effect 
given situation. it will have on others. 

B I like to be able 
job well. 

to say that I have done a difficult 
93 A I like my friends to make a fuss over me when I am 

hurt or sick. 
78 A I like my friends to encourage me ;'when I meet with B I like to talk about my achievements. 

failure. 
B I like to be successful in things undertaken. 94 A 

B 
I like to tell other people how to do their jobs. 
I like to be the center of attention in a group. 

79 A 

B 

I like to be one of the leaders in the organizations and 
groups to which I belong. 

I like to be able to do things better than other people 
can. 

95 A 

B 

I feel timid in the presence of other people I regard 
as my superiors. ( 

I like to use words which other people often do not 
know the meaning of. 

80 A 

B 

When things go wrong for me, I feel that I am more 
to blame than anyone else. 

I like to solve puzzles and problems that other people 
have difficulty with. 

96 A 

B 

I like to do things with my friends rather 'than by 
myself. 

I like to say what I think about things. 
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97 A I like to study and to analyze the behavior of others. 115 A I 	feel that I should confess the things that I have 
done that I regard as wrong.B I like to do things that other people regard as uncon­

ventional. B I like my friends to sympathize with me and to cheer 
me up when I am depressed. 

98 A I like my friends to feel sorry for me when I am sick. 
116 A I like to do things with my friends rather than byB I like to avoid situations where I am expected to do 

myself.things in a conventional way; 
B I like to argue for my point of view when it is at­

99 A I like to supervise and to direct the actions of other tacked by others. 
people whenever I can. 

117 A I like to think about the personalities of my fri~ndsB I like to do things in my own way without regard to 
and to try to figure out what makes them aswhat others may think. 
they are. 

100 A I feel that I am inferior to others in most respects. B I like to be able to persuade and influence others to 
B I like to avoid responsibilities and obligations. do what I want to do. 

101 A I like to be successful in things undertaken. 118 A I like my friends to sympathize with me and to cheer 
B I like to form new friendships. me up when I am depressed. 

B When with a group of people, I like to make the 102 A I like to analyze my own motives and feelings. 
decisions about what we are going to do.

B I like to make as many friends as I can .. 
119 A I like to ask questions which I know no one will be 

103 A I like my friends to help me when I am in trouble. able to answer. 

B I like to do things for my friends. 
 B I like to tell other people how to do their jobs. 

104 A I like to argue for my point of view when it is at­ 120 A I feel timid in the presence of other people I regard 
tacked by others. as my superiors. 


B I like to write letters to my friends. 
 B I like to supervise and to direct the actions of other 
105 A I ~eel guilty whenever I have done something I know people whenever I can. 

IS wrong. 121 A I like to participate in groups in which the members 
B I like to have strong attachments with my friends. have warm ~nd friendly feelings toward one another. 

106 A I like to share things with my friends. B I feel guilty whenever I have done so~ething I know 
is wrong.B I like to analyze my own motives and feelings. 

122 A I like to analyze the feelings and motives of others. 107 A I like to accept the leadership of people I admire. 
B I feel depressed by my own inability to handle vari­B I like to understand how my friends feel about vari­

ous situations.ousproblems they have to face. 

123 A I like my friends to feel sorry for me when I am sick.108 A I like my friends to do many small favors for me 
cheerfully. B I feel better when I give in and avoid a fight, than 

B I like to judge people by why they do something­ I would if'I tried to have my own way. 
not by what they actually do. 

124 A I like to be able to persuade and influence others to 
109 A When with a group of people, I like to make the do what I want. 

decisions about what we are going to do. B I feel depressed by my own inability to handle vari­
B I like to predict how my friends will act in various ous situations. 

situations. 
125 A I like to criticize people who are in a position of 

110 A I feel better when I give in and avoid a fight, than authority. 
I would if I tried to have my own way. B I feel timid in the presence of other people I regard 

B I like to analyze the feelings and motives of others. as my superiors. 

111 A I like to form new friendships. 126 A I like to participate in groups in which the members 
B I like my friends to help me when I am in trouble. have warm and friendly feelings toward one another. 

B I like to help my friends when they are in trouble. 
112 A I like to judge people by why they do something­

not by what they actually do. 127 A I like to analyze my own motives and feelings. 
B I like my friends to show a great deal of affection B I like to sympathize with my friends when they are 

toward me .. hurt or sick. 

113 A I like to have my life so arranged that it runs 128 A like my friends to help me when I am in trouble. 
smoothly and without much change in my plans. B I like to treat other people with kindness and sym­

B I like my friends to feel sorry for me when I am sick. pathy. 

114 A I like to be. called upon to settle arguments and dis­ 129 A I like to be one of the leaders in the organizations 
putes between others. and groups to which I belong. 

B I like my friends to do many small favors for me B I like to sympathize with my friends when they are 
cheerfully. hurt or sick. 
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130 
, 

A I feel that the pain and misery that I have suffered 
has done me more good than harm. 

145 A I feel depressed by my own inability to handle vari­
ous situations. 

B I like to show a great deal of affection toward my 
friends. 

B I like to read books and plays in which 
major part. 

sex plays a 

131 A I like to do things with my friends rather than by 146 A I like to write letters to my friends. 
myself. B I like to read newspaper accounts of murders and 

B I like to experiment and to try new things. other forms of violence. 

132 A 

B 

I like to think about the personalities of my friends 
and to try to figure out what makes them as 
they are. 

I like to try new and different jobs"':'rather than to 

147 A 

B 

I l~ke t? predict how my friends will act in various 
sltuatlOns. 

I like to attack points of view that are contrary to 
mine. 

continue doing the same old things. " 148 A I like my friends to make a fuss over me when I 

133 A 

B 

I like my friends fo be sympathetic and understand­
ing when I have problems. 

I like to meet new people. 

B 
am hurt or sick. 

I feel like blaming others 
for me. 

when things go wrong 

134 A I like to argue for my point of view when it is at­
tacked by others. 

149 A 
B 

I like to tell other people how to do their jobs. 
I feel like getting revenge when someone has 

suited me. 
in-

B I like to experience novelty and change" in my daily 
routine. 150 A I feel that I am inferior to others in most respects. 

135 A I feel better when I give in and avoid a fight, than I 
B I feel like telling other people off when I disagree 

with them. 

B 
would if I tried to have my own way. 

I like to move about the country and to live in differ­
ent places. 

151 A 
B 

I like to help my friends when they are in trouble. 
I like to do my very best in whatever I undertake. 

136 A 
B 

I like to do t~ings for my friends. 
When I have some assignment to do, I like to start 

in and" keep working on it until it is completed. 

152 A 
B 

I like to travel and to see the country. 
I like-t~ accomplish tasks that others recognize 

requiring skill and effort. 
as 

137 A 
B 

I like to analyze the feelings and motives of others. 
I like to avoid being interrupted while at my work. 

153 A 
B 

I like to work hard at any job I undertake. 
I would like to accomplish something of great sig­

nificance. 

138 A I like my friends 
cheerfully. 

to do many small favors for me 154 A I like to go out with attractive 
posite sex. 

persons of the op-

B I like to stay up late working in order to get a job 
done. 

B I like to be successful in things undertaken. 

155 A I like to read newspaper accounts of murders and 
139 A I like to be regarded by others as a leader. other forms of violence. 

B I like to put in long hours of work without being B I would like to write a great novel or play. 
distracted. 156 A I like to do small favors for my friends. 

140 A If I do something that is wrong, I feel that I should 
be punished for it. 

B When planning something, I like to get suggestions 
from other people whose opinions I respect. 

B I like to stick at a job or problem even when it may 
seem as if I am not getting anywhere with it. 

157 A I like to experience novelty and change in my daily 
routine. 

141 A 
B 

I like to be loyal to my friends. 
I like to go out with attractive persons of the op­

posite sex. 158 

B 

A 

I like to tell my superiors that they have done a good 
job on something, when I think they have. 

I like to stay up late working in order to get a job 
done. 

142 A I like to predict how my friends will act in various B I like to praise someone I admire. 

B 
situations. 

I "like to participate in discussions about sex and sex­
ual activities. 

159 A 
B 

I like to become sexually excited. 
I like to accept the leadership of people I admire. 

143 A I like my friends to show a great deal of affection 
160 A I feel like getting revenge when someone has insulted 

me. 

B 
toward me. 

I like to become sexually excited. 
B ,When I am in a group, I like to accept the leadership 

of someone else in deciding what the group is 

144 A When with a group of people, I like to make the 
decisions about what we are going to do. 161 A 

' going to do. 

I like to be generous with my friends. 

B I like to engage in social activities with persons of 
the opposite sex. 

B I like to make a plan before starting in to do somei 
thing difficult. 
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162 A I like to meet new people. 178 A When I have some assignment to do, I like to start 
in and keep working on it until it is completed.B Any written work that I do I like to have precise, 

neat, and well organized. B I like to participate in groups in which tbe members 
have warm and friendly feelings toward one another. 

163 A I like· to finish any job or task that I begin. 
179 A I like to go out with attractive persons of the op­B I like to keep my things neat and orderly on my desk 

posite sex.or workspace. 
B I like to make as many friends as I can. 

164 A I like to be regarded as physically attractive by those 
180 A I li~e to attack points of view that are contrary toof the opposite sex. 


B I like to plan and organize the details of any work 
mme. 


B I like to write letters to my friends.that I have to undertake. 
181 A I like to be generous with my friends.

165 A I like to tell other people what I think of them. 
B I like to observe how another .individual feels in a 

B I like to have my meals organized and a definite given situation. 
time set aside for eating. 

182 A I like to eat in new and strange restaurants. 
166 A I like to show a great deal of affection toward my B I like to put myself in someone else's place and tofriends.· . imagine how I would feel in the same situation. 

B I like to say things that are regarded as witty and . 
183 A I like to stay up late working in order to get a jobclever by other people. 

done. 
167 A I like to try new and different jobs-rather than to B I like to understand how my friends feel about vari­

continue doing the same old things. ous problems they have to face. 
B I sometimes like to do things just to see what effect 

184 . A I like to become sexually excited. it will have on others. 
B I like to study and to analyze the behavior of others. 

168 A I like to stick at a job or problem even when it may 
seem as if I am not getting anywhere with it. 185 A I 	feel like making fun of people who do things that 

I regard as stupid.B I like people to notice and to comment upon my ap­
pearance when I am out in public. B I like to predict how my friends will act in various 

situations. 
169 A I like to read books and plays in which sex plays a 

major part. 186 A I like to forgive my friends who may sometimes 
hurt me.B I like to be the center of attention in a group. 

B . I like my friends to encourage me when I meet with 
170 A I feel like blaming others when things go wrong failure. 

for 	me. 
187 A I like to experiment and to try new things. B I like to ask questions which I know no one will 

be able to answer. B I like my friends to be sympathetic and understand­
ing when I have problems. 

171 A I like to sympathize with my friends when they are 
hurt or sick. 188 A I like to keep working at a puzzle or problem until 

it is solved.B I like to say what I think about things. 
B I like my friends to treat me kindly. 

172 A I like to eat in new and strange restaurants. 
189 A I like to be regarded as physically attractive by thoseB I like to do things that other people regard as un­

of the opposite sex. 	 ­conventional. 
B I like my friends to show a great deal of affection 

173 A I like to cOIl}.plete a single job or task at a time be- toward me. 
fore taking on others. . 

190 A I feel like criticizing someone publicly if he de­B I like to feel free to do what I want to do. 
serves it. 

174 A I like to participate in discussions about sex and sex­ B I like my friends to make a fuss over me when I am 
ual activities. hurt or sick. . 

B I like to do things in my own way without regard 191 A I like to show a great deal of affecti~n toward myto what others may think. friends. 
B I like to be regarded by others as a leader ..175 A I get so angry that I feel like throwing and break­

ing things. 
192 A I like to try new and different jobs-rather than to 

B I like to avoid responsibilities and obligations .. continue doing the same old things. 
B When serving on a committee, I like to be appointed176 A I like to help my friends when they are ili ~rouble. 

or elected chairman. 
B I like to be loyal to my friends. 

193 A I like to finish any job or task that I begin. 
177 A I like to do ne~ and different things. B I like to be able to persuade and influence others to 

B I like to form new friendships. 	 do what I want. 
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194 A I like to participate in discussions about sex and sex­ 209 A I like to kiss attractive persons of the opposite sex. 
ual activities. B I like to experiment and to try new things. 

B I like to be called upon to settle arguments and dis­
putes .between others. 210 A I feel like telling other people off when I disagree 

with them. 
195 A I get so angry that I feel like throwing and breaking B I like to participate in new fads and fashions. 

B 
things. 

I like to tell other people how to do their jobs. 
211 A I like to help other people who are less fortunate 

than I am. 

196 A I like to show a great deal of affection toward my B I like to finish any job or task that I begin. 

B 
friends. 

When things go wrong for me, I feel that I am more 
to blame than anyone else. 

212 A 

B 

I like to move about the country and to live in differ­
ent places. 

I like to put in long hours of work without being 

197 A I like to move about the country and to live in differ­ distracted. 

ent places. 213 A If I have to take a trip, I like to have things planned 
B If I do something that is wrong, I feel that I should in advance. 

be punished for it. B I like to keep working at a puzzle or problem until 

198 A I like to stick at a job or problem even when it may 
seem as if I am not getting anywhere with it. 214 

it is solved. 

A. I like to be in love with someone of the opposite sex. 
B I feel that the pain and misery that I have suffered 

has done me more good than harm. 
B I like to complete a single job or task before taking 

on others. 

199 A I like to read books and plays in which sex plays 215 A I like to tell other people what I think of them. 
a major part. B I like to avoid being interrupted while at my work. 

B I feel that I should confess the things that I have 
done that I regard as wrong. 216 A 

B 
I like to do small favors for my friends. 
I like to engage in social activities with persons of 

200 A I feel like blaming others when things go wrong the opposite sex. 
for me. 

B I feel that I am inferior to others in most respects. 217 A 
B 

I like to meet new people. 
I like to kiss attractive persons of the opposite sex. 

201 A 
B 

I like to do my very best in whatever I undertake. 
I like to help other people who are less fortunate 

than I am. 

218 A I like to keep working at a puzzle or problem until 
it is solved. 

B I like to be in love with someone of the opposite sex. 
202 A 

B 
I like to do new and different things. 
I like to treat other people with kindness and sym­

pathy. 

219 A 
B 

I like to talk about my achievements. 
I like to listen to or to tell jokes in which sex plays 

a major part. 
203 A 

B 

When I have some assignment to do, I like to start 
in and keep working on it until it is completed. 

I like to help other people who are less fortunate 
than I am. 

220 A 

B 

I feel like making fun of people who do things that 
I regard as stupid. 

I like to listen to or to tell jokes in which sex plays 
a major part. 

204 A 

B 

I like to engage in social activities with persons of 
the opposite sex. 

I like to forgive my friends who may sometimes 
hurt me. 

221 A 

B 

I like my friends to confide in me and to tell me 
their troubles. 

I like to read newspaper accounts of murders' and 
other forms of violence. 

205 A I like to attack points of view that 
mine. 

are contrary to 
222 A I like to participate in new fads and fashions. 

B I like my friends 
their troubles. 

to confide in me ana to tell me B I feel like 
serves it. 

criticizing someone publicly if he de­

206 A 

B 

I like to treat other people with kindness and sym­
pathy. 

I like to travel and to see the country. 

223 A 
B 

I like to avoid being interrupted while at my work. 
I feel like telling other people off when I disagree 

with them. 

207 A 

B 

I like to conform to custom and to avoid doing thIngs 
that peopfe I respect might consider uncomrentional. 

I like to participate in new fads and fashions. 

224 A 

B 

I like to listen to or to tell jokes in which sex plays 
a major part. 

I feel like getting revenge when' someone has in­
sulted me. 

208 A I like to work hard at any job I undertake. 225 A I like to avoid responsibilities and obligations. 
B I like to experience novelty and change in my daily B I feel like making fun of people who do things that 

routine. I regard as stupid. 
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77 AB 82 AB 87 AB 92 AB 97 AB 102 AB 107 AB 112 AB 117 AB 122 AB 127 AB 132 AB 137 AB 142 AB 147 AB 

78 AB 83 AB 88 AB 93 AB 98 AB 103 AB 108 AB 113 AB 118 AB 123 AB 128 AB 133 AB 138 AB 143 AB 148 AB 

79 AB 84 AB 89 AB 94 AB 99 AB 104 AB 109 AB 114 AB 119 AB 124 AB 129 AB 134 AB 139 AB 144 AB 149 AB 

80 AB 85 AB 90 AB 95 AB 100 AB 105 AB 110 AB 115 AB 120 AB 12S AB 130 AB 13S AB 140 AB 145 AB 150 AB 

lS1 A B 156 A B 161 A B 166 A B 171 A B 176 A
B 181 A B 186 A

B 191 A B 196 A B 201 A B 206 A B 211 A B 216 A B 221AB 

152 AB lS7 AB 162 AB 167 AB 172 AB 177 AB 182 AB 187 AB 192 AB 197 AB 202 AB 207 AB 212 AB 217 AB 222 AB 

153 AB 158 AB 163 AB 168 AB 173 AB 178 AB 183 AB 188 AB 193 AB 198 AB 203 AB 208 AB 213 AB 218 AB 223 AB 

lS4 A B 159 A B 164 A B 169 A B 174 A B 179 A B 184 A B 189 A B 194 A B 199 A B 204 A B 209 A B 214 A B 219 A B 224 A B 

ISS AB 160 AB 16S AB 170 AB 175 AB 180 AB 185 AB 190 AB 195 AB 200 AB 205 AB 210 AB 215 AB 220 AB 225 AB 
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Appendix B; Correspondence and Permissions 

This section includes copies of correspondence sent to the 

subjects and the permission form authorizing research. 



Dear Member of the Senior Class: 

I' am in the process of collecting information on the effect 

that Saint Meinrad College has on personality development over a 

period of four years. In order to do this, I will need to administer 

the Edwards Personal Preference Survey to you, and compare the 

results of this test with 'the results of the EPFS given to you on 

your entrance to Saint Meinrad. 


Before the tests can be administered and scored, and the results 

used, your written permission is necessar<J. Attached'io ;~this le,tter, 

you will find a release form authorizing the testing and use of your 

individual results. 


I would like to assure you at this point that your individual 

results will remain confidential; only group scores will be utilized 

in the research. 


If you are willing to take the tests and release the results to me, 
pltl1::!.l:>tl .r.-tlturn the authorization form to me in the local mail no later 
that January 31, 1978. 'I would appreciate your quick reply so that 
testing can begin as soon as possible •. 

Thanking you for your consideration, I remain, 

n/~,-
Thomas E. Holsworth PhD. 

Director of Psychological Testing 




February 1.5, 1978 

Fellow Senior, 

All of you recently received a letter from Dr. Holsforth asking 
f~your permission to give some testing. Some of you already know, but 
for those that don't, the testing being done is part of my thesis. 
Dr. Holsworth is administering the test in his name to fulfill· 
certain .legal and professional requirements. l 

I'd like to thank all of you who have given permission so far. 
Tho se of you Hho would ylant to take the testing, please get the· 
permission slips to Dr. Holsworth by this Friday, February 17. 
Those of you who lost the permission slips, see me; I have extra copies. 
Anyone who has decided not to take the tests, let me YJlOW by Friday. 

As :r~'!1 ca.!! ~~obabl~l gue~~; ,1 1m. t'!;~Ti!1g i00;~ ~00}7e:!,:,~"ti~~! 
Seriously, for the thesis to come out well, I need at least 
7.5% response; since I can only test the seniors vrho have been here 
all eight semesters, every response I get is doubly impotrant. 

One final note: the testing will be given j"lonclay, February' 27 
at 7:00 PH in B 104. This the fiIonday right after retreat break. 
See you then. 

Again, THANK YOU for the help so far, I really appreciate it! 
I wish you all the best on your papers as well 

In Him, 



I hereby authorize Thomas Holsworth to administer personality 
testing to me for the purposes of personality research. 

I also authorize the release of similar testing done in the 
fall of 1974 to allow the comparison of test results. 

I understand that individual test results will remain confidential, 
and that only group results will be utilized in this research. 

Finally; I understand that I will be kept informed of results 
of all research. 

Signature 

Date 

I 
/ 
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Niarch 1, 1978 

Attached you will find the question sheet and 
answer page for the Edwards Personal Preference Schedule. 
This is the test that was to be given Monday night. Please 
complete the answer sheet and return both the test and answers 
to me PERSONALLY by tomorrow ~~ernoon! The test should 
take about 30 minutes of your t~me. 

I would also like you to fill in the fact sheet 
attached to this page and return it along with the Edwards. 

Many Thank s ! 

NAME 

AGE 

DIOCESE _______________ 

DO YOU PLAN ON ENTERING THEOLOGY IN THE FALL OF 19q8? 

YES NO 

NUMBER OF CONSECUTIVE SEMESTERS AT SAINT MEINRAD__ 
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